g istributed vi 0]IE ot time_ 2217
NUA Distributed via hand on DATE: at Time:
3% KAISER PERMANENTE Management reserves the right to modify this proposal

4{/{1/2_::25’ <, 35?”"1

Management proposal 77/«

“Article 4 Counter Proposal”

ARTICLE 4 — COMPENSATION/PAY PRACTICES
A. Base Salary

Exempt professionals who are members of OFNHP in Kaiser Permanente receive a base salary,
as determined by the attached wage scales and shall be prorated for part-time employees,

Exemptprofessionals-who-are-members of OFNHRin Kalser-Rermanente-roceive-an-annual
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B. Tenure Placement
1. New employees hired by the employer will be placed on a tenure step based on the

employee’s previsus-experiencein-their-diseipline: previous relevant experience in a

similar field.

Year for year tenure credit will be given for all previous experience in similar job
positions In which the employee was employed on a basis of at [east twenty (20) hours
per week. Credit for previous experience of less than twenty (20) hours per week shall
be prorated on the basis of ene {1) year tenure credit for every three {3) years of

experience.

The cap for tenure placement will be Step 9 for 12 and 13 step scales, or Step 7 for 10
step scales. Step 10 {for 12 and 13 step scales) or Step 8 {for 10 step scales) and above

require Kaiser Permanente experience.
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Inter-regional transfers who have worked in their current, or similar, job title in any
Kaiser Permanente Region, without a break in service of six {6) months or more will be

placed on the following steps:

10 step wage structures:;
= 13 years @ KP at step 8.
® 15years @ KP at step 9.
®= 17 years @ KP at step 10.
12 step wage structures:
" 13 vyears @ KP at step 10,
" 15years @ KP at step 11.
* 17 years @ KP at step 12.
13 step wage structures:
® 13 vyears @ KP at step 10.
= 15years @ KP at step 11.
» 17 years @ KP at step 12.
® 21years @ KP at step 13.
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No employee promoted to a higher paying job within the OENHP Bargaining Unit shall
suffer a loss of income comparing the salary job rate of the new job to the salary rate of
the old job.

Employees promoted from one job to another within the Bargaining Unit Herexample

fromN:Po/PA-grade 14-to-grade-15}will be promoted to the salary step in the new job

that provides a salary increase effective with the date of transfer.

The above practice does not apply to jobs with different rates based on certification (for
example dietitian and certified dietitian). Individuals in such jobs will have a salary
increase on a step for step basis upon receiving the appropriate certification.
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Individuals who have been previously in a job now covered by the Bargaining Unit and
then have held a job not covered by the Unit, but return to the Bargaining Unit, shall be
paid the same salary step as the individual was paid prior to leaving.

Such individual will aiso be credited for experience in the job covered by the Bargaining
Unit for the number of months in a Bargaining Unit job after receiving the last step
increase, but prior to the transfer out of the Unit,



