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Collective Bargaining Agreement
by and between Laboratory Corporation of America Holdings
and the Oregon Federation of Nurses and Health Professionals,
Local 5017, AFT, AFL-CIO

AGREEMENT

This Agreement is entered into as of the 16™ day of March, 2026, by and among LABORATORY
CORPORATION OF AMERICA HOLDINGS (hereinafter referred to as the “Employer” or
“Labcorp”) and the OREGON FEDERATION OF NURSES AND HEALTH PROFESSIONALS,
LOCAL 5017, AFT, AFL-CIO (hereinafter collectively referred to as the “Union” or “OFNHP”).

WHEREAS, the parties hereto desire to establish the standards and hours of labor, rates of pay,
and other terms and conditions under which only the employees specified herein shall work for
the Employer during the life of this Agreement, unless otherwise specified, and thereby promote
a relationship between the parties here providing for more harmonious cooperation and mutual
benefits.

NOW, THEREFORE, in consideration of the performance in good faith by both parties,
individually and collectively, of the terms and conditions of this Agreement, and intending to be
legally bound thereby, the parties agree to and with each other as follows.

ARTICLE 1
UNION RECOGNITION

The Employer recognizes the Union, Oregon Federation of Nurses and Health Professionals,
Local 5017, AFT, AFL-CIO, as the sole and exclusive representative of the employees
(“Bargaining Unit Employees”) in the Bargaining Unit described in Case No. 19-RC-338563.
The parties agree that for the duration of this Agreement, the bargaining units formally identified
by NLRB Certification 19-RC-338563 my be referred to interchangeably as “Meridian Park.”

ARTICLE 2
MANAGEMENT RIGHTS

Subject to the express terms and conditions of this Agreement, the management of the
Laboratory, patient service centers, and all other Employer facilities and the direction of the work
force including the right to hire, assign, suspend, transfer, promote, discharge or discipline for
just cause, and to maintain discipline and efficiency of its employees and the right to relieve
employees from duty because of lack of work or for other reasons; the right to require reasonable
overtime work by employees; the right to establish standards of performance and staffing
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requirements; the right to establish, modify and change rules, regulations and personnel policies;
the right to determine the extent to which the Laboratory patient service centers, and all other
Employer facilities shall be operated and to change such methods or processes or to use new
equipment or facilities; the right to establish, to change and adjust work schedules, to subcontract
out or relocate work and to extend, limit or curtail its operations is vested exclusively in the
Employer. Any subcontracting or relocation of work will not result in the layoff or material
reduction in hours of employees in the bargaining unit.

However, nothing in this Article shall be construed to permit the Employer to exercise any
management right in violation of an express term of this Agreement. In the event of a conflict
between this Article and any other provision of this Agreement, the other provision of this
Agreement shall prevail.

The parties recognize that the above statement of management responsibilities is for illustrative
purposes only and should not be construed as restrictive or interpreted so as to exclude to those
prerogatives not mentioned which are inherent to the management function. The Employer shall
not be required to bargain over its decision to exercise any of the aforementioned rights, and all
matters not covered by the language of this Agreement shall be administered by the Employer on
a unilateral basis in accordance with such policies and procedures, as it from time to time shall
determine. The Employer shall provide thirty (30) days written notice to the Union before
making changes in working conditions pursuant to this provision. The Union maintains their
right to demand to bargain over the effects of any changes made pursuant to this provision to the
extent permitted by law. Except as set forth in this Management Rights Clause or elsewhere in
this Agreement, the exercise of management rights shall not abrogate or diminish any statutory
rights or obligations of the parties under federal, state, or local laws.

ARTICLE 3
GEOGRAPHIC SCOPE

This Agreement solely applies to the employees listed in the recognition clause. It shall

apply to no other current or future facilities, unless such application is required by law.

The Employer recognizes the Union as the sole and exclusive bargaining agent, for the

purpose of establishing wages, hours and conditions of employment for the employees identified
in the Recognition Clause.

ARTICLE 4
UNION SECURITY

A. Required Membership. All present employees shall, within thirty-one (31) days of the
execution of this Agreement, either become and remain members of the Union or pay regular
fees equal to Union membership fees and monthly dues.

All employees in classifications covered by this Agreement who are hired by the Employer
2
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subsequent to the execution date of this Agreement shall, on or before the thirty-first (31st)
day following the beginning of their employment, either become and remain members of the
Union or pay regular fees equal to Union membership fees and monthly dues.

Employees who are required to join the Union or pay regular fees and who fail to do so shall,
upon notice in writing from the Union to the Employer of such failure, be terminated.

B. Religious Objection. Any employee who is a member of and adheres to established and
traditional tenets or teachings of a bona fide religion, body or sect which has historically held
conscientious objections to joining or financially supporting labor organizations shall not be
required to join or financially support the Union as a condition of employment. Such an
employee shall, in lieu of dues and fees, pay sums equal to such dues and fees to a nonreligious
charitable fund. These religious objections and decisions as to which fund will be used

must be documented and declared in writing to the Union. Any employee exercising his or her
right of religious objection must provide the Union with a receipt of payment to an appropriate
charity on a monthly basis.

C. Payroll Deduction of Dues

The Employer shall deduct from each employee's wage the amount of Union dues or fees, as
specified by the Union, for all employees covered by this Agreement who have voluntarily
provided the Employer with a written agreement authorizing such deductions. Once signed, the
authorization cannot be canceled for a period of one (1) year from the date appearing on such
written assignment or within a fifteen (15) day period prior to the termination date of this
Agreement, whichever occurs sooner.

Deductions for dues shall be processed on the first and second pay period of each month.

D. Voluntary Political Action Fund Deduction. During the term of this Agreement, the
Employer shall deduct the sum specified from the pay of each member of the Union who

voluntarily executes a COPE PEAC wage assignment form. When filed with the Employer, the
authorized form will be honored in accordance with its terms. The Union will provide a monthly
report of any changes to the fixed COPE PEAC amounts.

E. Remittance. The Employer will deduct the Union dues and PEAC for those employees who
have voluntarily signed an agreement authorizing such deductions on a biweekly basis,
provided the Union has submitted the signed agreement to the Employer. Deductions will be
promptly transmitted to the Union by check or electronic payment (ACH) payable to its order
within five (5) business days from the pay date. Upon issuance and transmission of the funds to
the Union, the Employer's responsibility shall cease with respect to such deductions.

F. Deduction Report. The Employer will also provide a roster in electronic format that includes
the employee's name, bargaining unit, employee identification number, the dues amount
deducted, the PEAC amount deducted, and earnings by pay periods within five (5) days of the
end of the month.

Concurrent with the payroll data run each month, the Employer shall forward to the Union the
3
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names, addresses, work location, department, category, Social Security numbers, and date of
employment of new employees. This report will also include the names of employees who have
terminated employment, taken a Leave of Absence, or retired.

The Employer shall also provide to the Union the scheduled hours, location, and department of
each employee on a quarterly basis.

D. Indemnification

The Union shall indemnify the Employer and hold it harmless against any and all suits, claims,
demands and liabilities that shall arise out of or by reason of any action that shall be taken by
the Employer for the purpose of complying with the provisions of this Article.

ARTICLE §
UNION STEWARDS., REPRESENTATIVES, & RELATED PROVISIONS

Union Stewards. Union Stewards shall be Bargaining Unit Employees. The Union shall
provide the Employer with a list of all Union Stewards and elected Union Representatives
from the Bargaining Unit when requested by the Employer. A Union Steward shall be paid
their regular rate of pay for attending reasonable investigatory interviews while on
working time. Union Stewards will make their best efforts to conduct investigatory
interviews on non-working time. When attending scheduled grievance meetings, a Union
Steward will be paid their regular rate of pay.

Union Representatives’ Access to Premises. Upon no less than twenty-four (24) hours
prior notice to management, except in case of a bona fide emergency, Union
Representatives shall be permitted in the Employer’s facilities for purposes of adjusting
disputes, investigating working conditions, and ascertaining that the Agreement is being
adhered to at reasonable times during working hours. The Employer may reschedule
visits based upon legitimate business needs. Any such visit to the Employer’s premises
must be conducted so as not to interrupt employee work schedules or the Employer’s
operations, shall not interfere with the work of any employee and shall, at all times,
comply with any and all Employer promulgated rules and regulations.

New Employee Orientation. The Employer agrees to permit a Union Representative
and/or the Union Steward to make a presentation to new employees on a quarterly basis.
New internal transfers and rehires into the Bargaining Unit shall be included in the new
employee orientation meeting. The Employer will notify the Union and coordinate a
specific meeting. The Union Representative and/or Union Steward will be allowed one-
half (72) hour of unpaid time to introduce this Agreement to newly employed employees,
subject to the new employee’s agreement to participate in such meeting. The Employer
will notify the new employee that the orientation meeting is completely voluntary. The
Employer will provide the Union’s contact information at the time of hire or transfer, and
an online link to the Union membership application. Both parties will comply with all
applicable laws. A copy of this Agreement will be made available to Bargaining Unit
Employees by the Employer.
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Union Bulletin Boards. In facilities in which the Employer utilizes a bulletin board to
communicate with employees, the Employer agrees to provide a suitable space for a Union
bulletin board near the vicinity where an Employer bulletin board is situated. In facilities
in which the Employer does not utilize a bulletin board, the Employer agrees to provide the
Union with, in its sole discretion, a suitable way to communicate with Bargaining Unit
Employees.

ARTICLE 6
EMPLOYEE DEFINITIONS

A. Full time employees are defined as those employees within the bargaining unit who are
regularly scheduled to work thirty (30) hours or more per week.

B. Part time employees are defined as those employees within the bargaining unit who are
regularly scheduled to work twenty (20) hours per week but less than thirty (30) hours
per week.

C. Casual employees are defined as those employees within the bargaining unit who work
on an intermittent or availability basis.

D. Contingent employees are defined as those employees who are placed on assignment
from a contract agency. These Contingent Employees may work for a period of up to
thirteen (13) continuous weeks. This period may be extended up to an additional three
(3) consecutive months by mutual agreement in writing by OFNHP and the
Employer. After expiration of the thirteen (13) continuous week period, or as the same
may be extended in accordance with this Agreement, a Contingent Employee must no
longer be utilized, or hired as a full time, part time, or casual employee.

ARTICLE 7
BARGAINING UNIT WORK

The parties recognize that to maintain the orderly functioning of operations, it may be necessary
to use Contingent Employees, as well as non-bargaining unit Labcorp personnel. Such work shall
not be used as a replacement for bargaining unit members, or as a means to reduce the number of
bargaining unit members or to keep from adding additional employees to the bargaining unit.
The Employer shall have such right if such usage does not result in a material reduction of
regular work hours or lay off for Bargaining Unit Employees.

The parties recognize that because of the technical nature of the work performed by the
Employer, it is necessary that supervisors be able to perform bargaining unit work in an emergent
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situation or for training purposes. Supervisors shall not be scheduled to displace shifts normally
worked by Bargaining Unit Employees.

ARTICLE 8
SENIORITY, LAYOFF, RECALL & VACANCIES

Section 1 - Seniority

A.

Seniority shall mean the length of continuous employment within Labcorp in any job
classification covered by this Agreement. Continuous employment includes the performance
of a bargaining unit position for all scheduled hours of work, including time off because of
earned time off, and approved leaves of absence.

Seniority shall be accumulated for each full time and part time bargaining unit member based
on years of service within Labcorp. All prior years of service (Legacy recognized years of
service) with Legacy will be included when determining seniority under this agreement
provided that such employee was hired by Labcorp as of the closing of the Legacy acquisition.

Seniority will be based on an employee’s most recent hire date into the bargaining unit.
Casual employees working in the bargaining unit shall not accrue seniority. Full-time and
regular part-time employees who transfer to casual positions shall have their seniority frozen
for the duration of their time spent in such casual position.

Seniority is lost upon termination or resignation of employment. Upon return, a recalled
employee will retain seniority and benefit accrual levels in accordance with Labcorp’s
Reinstatement Policy at the time of execution of this Agreement which is attached to this
Agreement as Exhibit C.

Each new employee, or an employee that is rehired after loss of seniority rights, shall serve a
probationary period of ninety (90) calendar days. For the purposes of this Agreement
“calendar days” shall be defined as Sunday through Saturday-and shall exclude holidays
recognized by the Employer. During the probationary period, the Employer shall have the right
to discipline and/or discharge the employee without cause, and such action is not subject to the
grievance or arbitration provisions of this Agreement. Upon satisfactory completion of the
probationary period, the Employee’s seniority date shall be retroactive to the first day of
employment of the employee’s last date of hire. The probationary period may be extended for
up to an additional thirty (30) calendar days upon mutual agreement, such consent from the
Union not to be unreasonably withheld. This provision will not affect an employee’s rights
under the Affordable Care Act.

The employee with the lowest Labcorp ID number will be used to determine the most senior
employee when one or more have the same continuous service time date.

Section 2 - Lavyoffs and Recall.
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A. In cases where circumstances necessitate a layoff of Bargaining Unit Employees, Labcorp
shall, except in unforeseen emergency or disaster circumstances, notify the affected employee
in writing, with a copy to OFNHP, thirty (30) days in advance and specify the positions so
affected. Upon request, the Employer shall bargain with the Union regarding the effects
of such layofts, including but not limited to the timing, procedures, order of layoff, and
recall rights of affected employees. Labcorp will notify employees where they can access
open Labcorp positions at any other Labcorp facility within the Pacific Northwest Region, and
affected employees will be allowed to bid on such positions in accordance with Article 8
Section 2(C) and (D) The Pacific Northwest Region shall include Southwest Washington and
Oregon. For the avoidance of doubt, laid off employees will only receive priority for open
OFNHP represented positions.

B. In the event of a layoff in a specific department of the Employer, the following will apply: If
necessary, Employer has the obligation to lay off employees according to seniority starting
with the least senior employee in a classification and/or shift. Employees will be laid off in the
following order: all probationary employees, followed by all other employees. An employee
may be retained out of sequence of seniority if the employee with greater length of
employment does not have the necessary qualifications for the position and requisite
technical/professional skills, education and experience.

C. Inno event shall contingent workers be retained to perform work previously performed by laid
off bargaining unit members in any department while qualified bargaining unit members are
on layoff or are experiencing a material reduction of hours. Casual employees shall not be
scheduled to perform work previously performed by laid off bargaining unit members.

D. Those employees impacted by a layoff shall have the opportunity to bid on Union represented
positions in other OFNHP represented facilities through the normal job posting process and
will be given priority over all external candidates for any vacant positions. If more than one
eligible impacted employee applies for a vacant position, Labcorp will select the qualified
applicant based on seniority.

E. If an employee is unable to work the available shift and hours, they may elect to bump any
probationary employee in the facility provided they are qualified.

F. [Itis recognized that in exercising seniority in the event of a recall, an employee must be
willing to work the available shift and hours. For example, if the shift available is a full-time
position and the senior employee on the recall list has been part-time, the senior employee
may choose to accept the available full-time shift and hours offered by the Employer or pass
the opportunity to the next senior employee. An employee choosing to pass on an available
position may bid on the next available opening.

G. Should a displaced employee choose to accept a layoff with severance in lieu of further layoff
rights or options, such severance will be based on the Employer’s Severance Policy, attached
to this Agreement as Exhibit D, which shall not be altered during the term of the agreement.

H. In the event of a layoff, employees shall receive all accrued but unpaid wages, accrued
and unused vacation or PLB, and any other earned compensation.
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I.  Seniority employees shall be recalled in the reverse order of layoffs for twelve (12)
months to the same position from which they have been laid off and will be given priority
consideration for other regular jobs that are represented by OFNHP for which they meet
the qualifications.

Section 3 - Filling Vacant Positions and Job Postings

A. Avacancy is defined as a newly created position or a position that becomes vacant due to an
employee leaving the position, where Labcorp, in its sole discretion, decides that such vacant
position must be filled. The Employer agrees to post all vacant job openings internally
through the Employer’s Work Day Program for a minimum of three (3) calendar days.
The Employer shall be entitled to simultaneously post such positions externally. Current
employees shall retain the right to apply for posted vacancies at any time during the
recruitment process. Qualified internal applicants shall be offered the position before any
external candidate is hired. Postings shall include the requirements of the position
including education, required certifications, technical/professional skills, and experience.

B. The Employer will provide priority to internal candidates using the following
methodology in Section C and D. Internal candidates shall be described as those
employees working at work sites covered by this Agreement.

C. Labcorp will first fill the following open positions with the most qualified internal
candidate prior to hiring external candidates:

Senior Technologists, Lab Service Team Leads, Patient Service Technician Team Leader,
PST Lead (LCL), Sr. Cytogen Technologist, Cytogenetic Team Leader, Cytotechno Team
Leader, Senior Project Analyst, Project Analyst, Senior IT Specialists, Senior Lab
Assistant, Support Services Team Lead.

1) An internal candidate must have the required qualifications to be considered. An
internal candidate for this purpose shall be an employee who is covered by this
Agreement and works within the specific facility. Selection criteria will include
the quality and amount of education and certifications, skills, competence, and
experience for the job opening. Selection criteria will be job-related, factually
supported and related to the ability to work successfully and applied to all
candidates consistently. Selection criteria shall be measurable and/or
demonstrable.

2) Bargaining unit seniority shall be the determining factor between two (2) or more

internal candidates with equal skills, competence, ability and prior job
performance.
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3) The selection of one candidate over another will be subject to an arbitrary and
capricious standard in the event of any grievance or arbitration over such
selection.

D. The Employer will fill all other position vacancies with the senior candidate who meets
the qualifications prior to hiring external candidates. The parties may mutually agree to
add additional positions as part of Article 8 Section 3 (C).

E. OFNHP members who are employed by Labcorp in the Pacific Northwest Region shall
be considered for positions within other facilities to which they apply where employees
are represented by OFNHP. If there is no internal candidate who meets all the
qualifications, OFNHP member(s) from other Labcorp locations in the Pacific Northwest
Region will receive priority for positions prior to hiring external candidates. Bargaining
unit seniority shall be the determining factor between two (2) or more candidates with
relevant experience, and past performance.

F. An internal candidate, who is considered for a regular job opening, under the provisions set
forth in this Article, and is not placed in the regular job opening, will be notified in
writing. An internal applicant who is qualified for but not granted a position may request a
meeting to discuss the basis for the decision with the person who made the hiring decision.

G. Ifan employee is offered and accepts a position, the employee may be retained in their current
position for up to thirty (30) calendar days from the date the position is accepted by the
employee. This date may be extended on a mutually agreeable basis between the Union and
the Employer; such consent not to be unreasonably withheld by the Union.

H. OFNHP members employed by LabCorp in the Northwest Region who apply for and
accept a position, moving from one Labcorp location represented by OFNHP to another
OFNHP represented location, shall be considered seniority employees at the new

location.
ARTICLE 9
CORRECTIVE ACTION
A. When necessary, disciplinary action may be taken for just cause.
B. An employee may request to have a Union Representative present during an investigatory

meeting that the employee reasonably believes may lead to disciplinary action. If the employee
requests such representation, it will be provided as required under applicable law. If a Union
Representative is not immediately available, the Union shall contact the Employer within
seventy-two (72) hours of the employee's request for representation to discuss a reasonable
postponement of the meeting.

C. The Employer may utilize action plans or performance improvement action plans. A
Union Representative may attend the performance improvement action plan meeting at the
request of the employee. Performance improvement action plans may accompany a disciplinary

9
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action, with the exception of termination, but will not be considered discipline. For the
avoidance of doubt, termination may (but will not always) follow a failed performance
improvement action plan.

D. The Employer’s Corrective Action Guidelines are attached to this Agreement as Exhibit
E. The Corrective Action Guidelines, except as modified by this Agreement, shall apply to all
employees and shall not be altered during the term of this Agreement.

E. The Employer’s Attendance Policy is attached to this Agreement as Exhibit F. The
Attendance Policy, except as modified by this Agreement, shall apply to all employees and shall
not be altered during the term of this Agreement.

F. In any grievance arbitration concerning application of the Corrective Action Guidelines
or the Attendance Policy, the arbitrator may consider traditional equitable principles including an
employee’s length of service, prior disciplinary record, and extenuating circumstances.

ARTICLE 10
HOURS OF WORK AND SCHEDULING

State and Federal Wage and Hour Laws. The Employer will comply with all applicable
Local, State, and Federal wage and hour requirements.

Work Period — The normal work period shall consist of forty (40) hours of work from Sunday at
12:01AM to Saturday at 11:59 PM. Other innovative work schedules may be established by
mutual agreement between the Employer, OFNHP, and the employee. The basic workday shall
consist of an eight- and one-half (8 %) consecutive hours in a twenty-four hour (24) period,
which includes an uninterrupted meal break of thirty (30) minutes.

Completed Work Schedules. Completed work schedules shall be posted four weeks prior to the
beginning of the work schedule and shall cover a minimum of a two-week (2) scheduling
period. Employees shall be scheduled consistent with their full-time equivalency status.
Employees will have their set schedules maintained during the course of this Agreement in work
sites where set schedules are utilized. Schedules that are developed shall first provide full-time
and regular part-time employees their regular hours. Casual employees shall have the option of
working: (1) available hours prior to the posting of the schedule and/or (ii) available hours that
arise after the posting of the schedule. All Bargaining Unit Employees shall have the option of
filling open shifts that arise after the posting of the schedule prior to the use of Contingent
Employees.

Employees will not be scheduled to work shifts outside of their regular schedule unless mutually
agreed upon, or when required for participation in an educational program.

Once posted, completed work schedules may not be changed without mutual agreement between
the Employer and the employee. An employee may switch their scheduled work assignment
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with other staff in the same classification, provided they receive prior approval from their
manager.

Pay Period. The pay period shall cover two (2) work weeks. Pay earned during a two (2) week
period will normally be paid on the Friday following the last day of the pay period.

Other Work Schedules —Where work schedules other than the eight (8) hour day workday
schedule are utilized, the Employer shall maintain ten- and twelve-hour shift schedules for
employees working such shifts for the remainder of this Agreement consistent with current
practice. In the event an employee resigns, is terminated, laid off, or otherwise vacates a ten or
twelve hour shift position, the Employer may, in its sole and exclusive discretion, replace the ten
or twelve-hour shift position with an eight-hour shift position. Employees who work ten or
twelve hour shifts, a work period of eighty (80) hours in fourteen (14) consecutive days shall not
violate the Fair Labor Standards Act and equivalent state law.

Meal and Rest Breaks. Meal periods for all shifts employees should be scheduled according to
the needs of the department. An electronic timekeeping system will record meal periods. The
meal period will be unpaid and a minimum of one-half hour unless otherwise specified or as
required by law. Workday schedules are arranged that the normal workday (time worked)
accommodates meal periods. Employees who repeatedly do not comply with meal/rest breaks
are subject to progressive disciplinary action, up to and including, termination in appropriate
circumstances. Employees will not be disciplined in situations where legitimate business needs,
as determined by Labcorp in its reasonable discretion, require an employee to work through
lunch. Progressive discipline will be administered in accordance with the Employer’s Corrective
Action Guidelines for any employee failing to comply with and/or take meal breaks, is subject to
the just cause standard, and may be grieved under this Agreement.

Managers are responsible for advising employees of the meal period schedules that are observed.
Unless by mutual agreement, meal breaks shall be scheduled within the first four to five work
hours of the normal eight-hour shift. If an employee is not able to take a 30-minute
uninterrupted meal period, the employee will be paid for such 30 minutes.

Rest Periods. All employees are permitted two (2) paid rest break periods during each shift of
work. Those employees’ with assigned shifts of either ten hours or twelve hours shall get a third
rest break. The Employer is responsible for ensuring that employees are released from work to
ensure rest breaks are taken The Employer will be permitted to schedule employee rest breaks.

Overtime. The Employer will not be permitted to assign mandatory overtime hours to
employees, except in the case of an emergency. The Employer will first solicit qualified
volunteers, if there are insufficient numbers of qualified employees the Employer will be
permitted to mandate the least senior employee to work the mandatory overtime.

There shall be no pyramiding or duplication of overtime pay.

Split Shifts. There will not be split shifts unless mutually agreed to by the Employer and
employee and only in emergent situations.
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7 On 7 Off. Employees who are scheduled to work seven (7) on and seven (7) off shall receive
benefits based on their hours worked and consistent with this Agreement. In the event an
employee resigns, is terminated, laid off, or otherwise vacates a seven (7) days on and seven (7)
days off shift position, the Employer may, in its sole discretion, replace the shift position with
another shift position.

ARTICLE 11
FLOAT POOL

Lab Assistants/PSTs that are designated as permanent float employees shall be utilized as a
resource for facilities to fill in for absences attributed to leaves of absence, vacations, illness,
open positions, shift volumes, etc. Once their schedule is posted, their days and shift will not be
changed without mutual agreement, except in emergent situations. Their daily work location
may be changed with twenty-four (24) hours advance notice to the employee, except in emergent
situations. An employee should complete an orientation checklist prior to working in any
facility. Lab Assistant/PSTs will only be required to work in OFNHP represented facilities.

Employees shall be compensated for travel at the IRS Mileage rate. Employees shall not be
compensated for travel from the employee’s residence to their home base. Employees shall not
be required to work in more than one facility during any shift. Travel time shall be considered
work time for purpose of pay, benefits, and mileage reimbursement.

Permanent float employees shall be paid an additional two dollars ($2.00) per hour in addition to
their regular rate of pay for all hours worked. Those assigned to permanent float positions shall
not be required to rotate shifts during any work week, except in case of an acute emergency.

ARTICLE 12
COMPENSATION

Effective the second full pay period following execution of this Agreement, all current employees,
including casual employees, will receive a gross lump sum payment of eight hundred dollars ($800).

Effective the second full pay period in July of 2026 each current full-time and part-time employee
will be placed on the wage scale attached as Exhibit A, based on their verifiable years of service with
Labcorp, which shall include years of service with Legacy, or based on their current wage rate,
whichever results in a higher wage rate. When an employee is placed on the wage scale attached as
Exhibit A based on their current wage rate, and such wage rate is between steps, they shall be placed
on the higher step.

Employees hired on or after July of 2026 shall be paid at least the applicable starting wage rate set
forth on the wage scale attached as Exhibit A, based on their years of experience as determined by the
Employer in its reasonable discretion. The wage rates set forth in the attached wage scale represent
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the minimum wages for employees; nothing will preclude the Employer from paying any employee
above the attached wage scale in its sole and exclusive discretion.

Each current full-time and part-time employee, with between zero (0) to ten (10) years of service, will
receive no less than a two percent (2%) wage increase as a result of being placed on the wage scale
attached as Exhibit A. To the extent the resulting hourly wage rate increase is less than two percent
(2%), the remaining raise shall be given in a one-time lump sum payment payable the second full pay
period in July of 2026. For example, if a full-time Lab Assistant is making $21.30 per hour, they will
be placed on Step 4 of the wage scale attached as Exhibit A and be paid $21.54. This would result in
an hourly wage rate increase for such employee of 1.1%. The remaining 0.9% raise would be paid in
a one-time lump sum payment and calculated as follows: $21.30*0.009*2080 = $399.

Effective the second full pay period in July of 2026 each current full-time and part-time employee,
with ten (10) or more years of service, will receive a three percent (3.0%) increase if their wage is
above the wage scale attached as Exhibit A or be placed at Step 10 of the wage scale attached as
Exhibit A, whichever results in a higher wage rate.

Effective the second full pay period in July of 2026 each current casual employee will receive a two
percent (2.0%) increase. For the avoidance of doubt, casual employees will not be paid based on the
attached wage scales.

Effective the second full pay period in July of 2027 each current full-time and part-time employee
will move to the next step on the wage scale attached as Exhibit B.

Employees hired on or after July of 2027 shall be paid at least the applicable starting wage set forth on
the wage scale attached as Exhibit B, based on their years of experience as determined by the
Employer in its reasonable discretion. The wages rates set forth in the attached scale represent the
minimum wages for employees; nothing will preclude the Employer from paying any employee
above the attached wage scale in its sole and exclusive discretion.

Effective the second full pay period in July of 2027, each current full-time and part-time employee
whose wage is above the last step on the wage scale or who is moving past the last step on the wage
scale attached as Exhibit B, will receive a three percent (3.0%) increase.

Effective the second full pay period in July of 2027 each current casual employee will receive a two
percent (2.0%) increase. For the avoidance of doubt, casual employees will not be paid based on the
attached wage scales.

No employee shall receive a wage decrease as a result of being placed on the wage tables set
forth in this Article.

For the avoidance of doubt, after expiration of this Agreement employees will not receive any
wage increases or progress on the scale based on years of service.
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Weekend Differential. Employees working a weekend shift will be paid a premium of one
dollar and fifty cents per hour ($1.50) for each hour worked, in addition to any other applicable
differential or premium. (It is understood that weekend premiums are not part of an employee's
regular straight-time hourly rate of pay.) The weekend shifts for purposes of this premium shall
be a 48-hour period beginning on Saturday at 12:01a.m. through Sunday at 11:59 pm.

Shift Differential. The evening shift differential is $1.75 per hour. The night shift differential is
$2.25 per hour. The evening shift differential shall be paid to shift employees when a majority of
their hours are worked after 3:00 p.m. The night differential shall be paid to shift employees
when a majority of their hours are worked after 11:00 p.m.

On Call. The Employer may schedule employees who volunteer to work on call. The employee
will be compensated at the rate of $3.00 per hour for time actually spent in such status. When on
call, an employee must be available to respond and to report to work if needed.

On call employees who are called back to work will be compensated at the rate of time and one
half their applicable rate of pay for the duration of any call back assignment. Employees called
back to work pursuant to this section shall receive a minimum of three (3) hours pay when
reporting to work.

Service Award. Labcorp agrees to maintain the existing Service Award Program currently
available to eligible employees for the term of this agreement, including the amount of milestone
awards. Should the Employer propose any changes, they shall notify the OFNHP thirty (30)
days in advance and bargain over said changes to agreement or impasse prior to implementing
any such changes.

Critical Shift Incentive. Labcorp retains the sole discretion to apply a Critical Shift Incentive
to address an emergent staffing condition as necessary and appropriate. Employees will be
informed in advance of a shift if the Critical Shift Incentive applies to a particular shift and shall
be paid an additional premium on top of their applicable rate of pay for all hours worked in this
capacity. Labcorp shall also notify the Union or Shop Steward of any Critical Shift Incentive,
but shall not be required to notify the Union or Shop Steward in advance.

ARTICLE 13
HEALTHCARE

The Employer will make available to all bargaining unit employees the same health care plan,
short-term disability plan, dental plan, vision plan, long-term disability insurance plan and any
other welfare plan at the same contribution rates and discounts programs that the Employer
makes available to all non-represented employees of the Employer in comparable classifications,
except as modified below.

The Employer will have the sole and exclusive right to change plans, plan administrators, plan
design, and employee contributions at any time after December 31, 2026. Following the
expiration of this Agreement and during the pendency period in which any successor agreement
is being negotiated the Employer will continue to have the sole and exclusive right to change
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plans, plan administrators, plan design and employee contributions at any time. Should the
Employer propose any changes, they shall notify the OFNHP thirty (30) days in advance.
Effective on the first full pay period of 2026, Eligible Participants (as defined below) will be
entitled to the Medical Stipend (as defined below).

To be eligible for the Medical Stipend (as defined below), the bargaining unit employee (a)
must have been hired as part of the acquisition of Legacy; (b) must have been a participant in the
Labcorp medical plan in 2025 through December 31, 2025, (¢) must have received the 2025
Medical Stipend, and (d) enroll in the Labcorp medical plan for 2026 (“Eligible Participant”).
Eligible Participants will receive the Medical Stipend (as defined below) so long as they
remain employed with Labcorp and participate in the Labcorp medical plan. If, after enrolling
in the Labcorp medical plan for 2026, the bargaining unit member terminates coverage under
the medical plan in 2026 due to a Qualifying Event or termination of employment, the member
will no longer be eligible for the Medical Stipend.

Eligible Participants will receive $69.23 per bi-weekly pay period, less taxes, and withholdings
(the “Medical Stipend”).

The Medical Stipend will terminate on December 31, 2026, and shall not be payable in 2027. In
2027, Bargaining Unit Employees will receive the same health care plan, short-term disability
plan, dental plan, vision plan, long-term disability insurance plan and any other welfare plan at
the same contribution rates and discounts programs that the Employer makes available to all non-
represented employees of the Employer in comparable classifications.

ARTICLE 14
PLB

The Employer agrees to maintain the existing Paid Time Off program currently available to
eligible employees for the term of this Agreement. Should the Employer propose any changes,
they shall notify the OFNHP thirty (30) days in advance and bargain over said changes to
agreement or impasse, solely over the issue of Paid Time Off, prior to implementing any such
changes. For the avoidance of doubt, all other provisions of this Agreement shall remain in full
force and effect during the pendency of any negotiations over the issue of Paid Time Off during
the term of this Agreement. For the purposes of this Agreement, the terms Paid Leave Bank
(“PLB”) and Paid Time Off (“PTO”) are used interchangeably and refer to the same benefit
entitlement.

ARTICLE 15
RETIREMENT

The Employer agrees to maintain the existing retirement plan currently available to eligible
employees for the term of this agreement, incl