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ARTICLE 9 - EDUCATION PROGRAM "ﬁ%ﬁﬁ-/

A. Bargaining Unit Education Program i .
1. Description: The Bargaining Unit Education Program is developed in~M—e

recognition of the need for employees to receive continuing professional
education. The Bargaining Unit Education Program includes an education
leave component and an expense reimbursement component to use for
education or professional development that contributes to continuing
professional education or the enhancement of an employee’s professional
expertise and knowledge.

2. Eligibility: Employees working on a permanent employment status are
eligible for the education program. Employees working _ 0.5
FTE to 1.0 FTE will be provided a prorated education benefit based on FTE

status.

B. Education Leave

A Bargaining Unit member’s normal compensation and benefits will not be affected
while taking education leave. Patient access in the department will be taken into

consideration when granting education leave.

Compensatory time off will be granted for education
leave taken on a day that the employee is not scheduled to work.
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leave.

1.

Education Leave OISR
— of education leave (prorated

based upon eligible employee’s FTE) is credited to the Bargaining Unit member’s
education leave account on January 1 for the current year. Education leave hours
allotted on January 1 shall not change if the employee’s FTE changes within the
same calendar year. New employees eligible for education leave will receive less
than * of education leave during their first year of
employment—the amount of education leave will be determined by the
Bargaining Unit member’s hire date.

A maximum
of of unused education leave may be carried over from one
year to the next . Upon separation, any positive
education leave balance will be forfeited. [moved from B paragraph above.]

2,

During September of each year of this agreement, the —
ﬁshall meet to determine the total number of budgeted FTEs in the
bargaining unit. Once determined, the Employer shali pay into the fund $1200
times the total number of budgeted FTEs and-$¢ he-rinberefshe

hourand-en-eall-employees. [paragraph moved from Amcle 9. C 5]

residual monies are less than $600 times the total budgeted FTEs in the

biammi unit, no additional money will be available for that ye=
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3- The committee shall meet at least once per quarter.-with-time paid-at-their recular

rate-

D. Education e CIMDUISGHIEHH  this was Article 9 Section C]

8 —
An Employee who is coded at .5 FTE or greater shall be eligible

for reimbursement ef-an-ameunt up to $1200 $1200 (prorated based upon E

T e

FeoursemeRtprisavahanieresiauaratotment—per-catenda; ar- The calendar
year for education reimbursement will begin on January 1 and will end on

2. New Employees: A new employee can apply for reimbursement from the
education fund during their first year of eligible employment. The amount of
education funds will be prorated based upon hire date. If hired during the first half
of the year (January 1 through June 30) the full amount of education funds will be
available — if hired during the second half of the year (July 1 through December
31) half of the annual amount will be available. (Annual amount will also be
prorated for reduced FTE levels:) Probationary employeef will accrue but may not

access fund until comiletion of irobationaxy period

3. Submitting Expenses for Reimbursements: Employees will need to submit their
education expenses for reimbursement within two months of incurring the
expense. Expenses more than two months old be accepted.
[paragraph moved from Article 9.C.4]

4. Education Fund—Eligible Expenses: The following education expenses are
eligible for reimbursement from the Education Fund.

a) Professional Practice License fees for initial license and renewal

b) Board Certification fees

c¢) Continuing Professional Education or Professional Development Seminar and
Conference fees and related expenses

d) Travel expenses (i.e., airfare, mileage reimbursement when using
own vehicle , auto rental fees, gas for rental

-
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vehicle, parking fees, , travel insurance, required transportation, transpertation

required-fortheeducation-event, etc.
e) Childcare, dependent care expenses which allow a

Bargaining Unit member to attend a conference or seminar
f) Meals while attending conferences or seminars
g) Professional organization membership fees

Professional publications

software, computer programs

6. Business Expense and Training Reimbursements: The following expenses will be
reimbursed as business expenses and do not apply towards the Education Fund.
To assure that these items are processed appropriately, submit them separately
from all education fund expenses.

a) DEA license fees.

b) Professional Practice license fees for secondary license (if KPNW
requests licensure in a second state).

c) Professional Practice license change fees (i.e., practice location
changes, address changes, etc.).

d) Administrative Leave expenses.

e) Advanced Life Support Certification fees if required by employment
position.

f) Certification for neonatal resuscitation fees if required by employment

osition.

g) gmfcssional recertification and/or additional certifications required by

the Employer.

hi Emiloier mandated trainini not listed above.
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D. Bargaining Unit Administrative Leave Policy

This policy applies to attendance at meetings by employees in an official capacity as a
speaker for Kaiser Permanente.

5

Administrative Leave: A Bargaining Unit member may apply for up to a
maximum of three days of administrative leave within each six-month period.
One day is granted for the presentation and up to two days for travel to and
from the meeting if the meeting is outside the Portland, Oregon metropolitan
area.

Expense Reimbursement: KPNW will reimburse one-half of all expenses up
to a maximum of $500 per six-month period. The speaker may retain any
stipend or honorarium received.

Approval: Approval must be obtained prior to the requested leave from the
appropriate manager.

Submitting Expenses for Reimbursements: Employees will need to submit
their education expenses for reimbursement within two months of incurring
the expense. Expenses more than two months old will not be accepted.

E. Tuition Reimbursement
The Tuition Reimbursement Program on the Human Resources {HiBB8Ig will remain status

quo.
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