OFNHP Proposal # S Givenon April_Z{ 2025

Open Article 12 Section D: to change the Application of Seniority

Rationale: The current language is difficult to implement in terms of awarding additional
shifts. ltisin the bestinterest of labor, management, and patients to streamline the
process of allowing RDHs to work extra hours at their home office seeing their own panel of
patients.

OFNHP suggests editing the order of seniority application and removing the “Regular
Employee” definition as it is covered in the other definitions listed, and is contributing to
confusion and inconsistency.

All other areas listed in the contract as “regular” to be removed or edited to “regularly
scheduled” or “Core”.

Changes to Language:

OoLD . NEW

D. Order of Application Application of Seniority:

(20) hours or more per week
assigned to the job category in the
Bargaining Unit.

Seniority will be applied in the a. Core (Full-Time, Part-Time)
following order: b. Float/Short-Notice Float
1. Regular Employees coded twenty ¢. Short-Hour

d. On-Call

€.

In-House Agency

2. Short-Hour Employees assigned
to the job category in the Bargaining
Unit.

3. On-Call and In-House Agency
Employees assigned to the job
category in the Bargaining Unit.




Articles to address:

10.A.3.e.3
10.A.3.f.1

12.D

The parties agree to the intent to the desired outcome.
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