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A. Employee Categories:
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1. Regular Employee: o
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a. Definition: A regular employee is one who is regularly scheduled to
work twenty
(20) or more hours per week (or a work schedule of forty (40)
or more hours in a pay period.)

b. Benefits: A regular employee shall accumulate and receive
all employee benefits, as provided for in this Agreement,
subject to eligibility requirements specified in this Agreement
when they become a regular employee and for so long as
they remain a regular employee.

2. Twenty-Four Hour PRN

a. Definition: A twenty-four (24) hour PRN employee is one
who is coded twenty- four hours per week, but may work
additional hours as mutually agreed. The employee needs to
be available three shifts per week. They will be prescheduled
to cover any "holes" in the schedule due to vacations, etc. If
they are scheduled to cover a core hole, they will be listed on
the staffing sheet as regular days (for example ("A or "P")
and would qualify for Maintenance of Hours if they are not
needed to work.

If they are not needed to cover core holes, they will be listed
on the schedule and staffing sheets as available (using "Y" for
all shifts). They will be called in for ill calls, high census, and
other additional staffing needs. They are required to be
available on these designated days until two hours before the
shift starts. If they are not called for these shifts, they are not
entitied to MOH on these days.

a. Benefits: A twenty-four hour PRN employee shall
accumulate and receive all employee benefits, as provided
for in this Agreement subject to eligibility requirements
specified in this agreement.

2. Temporary Employee
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a. Definition: A temporary employee is one who is
hired from outside the bargaining unit:

i. to work for a specific period of time not to exceed
three (3) consecutive months or

ii. toreplace a permanent employee for a period
not to exceed six (6) consecutive months.

b. Change in Status: If a temporary employee is to continue in
a position beyond these time limits (unless a specific
exception has been made in writing for an additional definite
and limited time period), their status shall be changed to the
appropriate permanent status defined in this Article and they
shall serve whatever additional time, if any, that is necessary
to complete the appropriate probationary period as defined in
Article 34.0. Such employee's service date will be retroactive
to the initial date of hire.

3. On-Call Employee
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Mew-Years Day- J;J%“chaﬁﬂmplwecs%sq&i -alse-make
themselves-avatable-eitherthe-day befors araffer their
chosep-hokdaytteremployes-oficrs more than two shifls of
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b.On call employees must be available to work the-following
——total of six{6)-shiftspersix {8} week-scheduling-period-to
be-scheduled as-follows -one-weckday shifi perweek-anlor
3weekeﬂeesmfie—eeese<—weeleseheéuhn%eﬂed at least six
(6) shifts over three (3) pay penods of the SIX (6) week
schedule with at least one (1) we )€ ek, -l
applicable, at least two (2) of those six ( ) shxﬁs Qhall be on
the weekend. These reguirements may be adjusted and/or
waived by mutual agreement. The employee must be
eligible to be booked at straight pay for it to count towards
availability requirement

c. On call employees shall be available to work on a malor

hohday defined as Thanksqnvmq Day, ( )
stmas-Day December-25th, and NM V’*ars uav _On-call

employees shall aiso make themselves available either the
day before or after their chosen holiday. if an employee
oifers more than two shifts of availability in a 24-hour period,
those shifts will count as one shift of availability for purposes
of this agreement.
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d. Unbenefited on-call employees may use four (4) “zero (0)
coded unavailability” days per vear in place of a required shift
availability.

e. Benefited on-call employees may use vacation and float
holidays in place of a required shift avaiiabiliiv If applicable,
at least two (2) of those six (6) shifts ¢ il be on the
weekend. These requirements may be adlusfceu and/or
waived with mutual agreement.

f. Casual: On-call emplovees will be reauired fo be available to
work a minimum of 24 i 2 shifts per year. including at least
two (21) shifts every three {3) months.

a-b. Benefit Review: Hours worked by an On-Call employee
will be reviewed every six (6) months of employment. If the
overall pattern reflects that the employee has worked twenty
(20) or more hours per week, the employee shall be eligible
for benefits effective the first (1st) of the month following the
review and shall remain eligible for benefits as long as they
continue such a pattern. However, if the Manager or designee
determines such a pattern is unlikely to continue, benefit
eligibility may be withheld by the Employer. The Manager
shall notify the employee in writing of the determination and



the reasons for such determination. No benefit eligibility shall
be unreasonably withheld.

4. Short-Hour Employees

a. Definition: A Short-Hour employee is one who is regularly
scheduled to work fewer than twenty (20) hours per week.

b. Benefit Review: Hours worked by a Short-Hour employee
will be reviewed every six (6) months of employment. If the
overall pattern reflects that the employee has worked twenty
(20) or more hours per week, the employee shall

be eligible for benefits effective the first (1st) of the month
following the review and shall remain eligible for benefits as
long as they continue such a pattern. However, if the
Manager or designee determines such a pattern is unlikely to
continue, benefit eligibility may be withheld by the Employer.
The Manager or designee shall notify the employee in writing
of the determination and the reasons for such determination.
No benefit eligibility shall be unreasonably withheld.

2. Per Diem Employees

a. Per Diem employees will be paid a differential of $4.00 per
hour plus the in-lieu- benefits differential.

b. Such employees will have required availability that includes
four shifts per month, one weekend shift per month, for a
total of five shifts, and one holiday per year, the weekend
and holiday requirement are for Urgent Care employees
only.

c. Employees are not entitled to benefits except those
required by law and time and one-half for working
holidays.

d. All other articles of this agreement apply.

B. Differential-in-lieu-of-Benefits: All temporary employees as
defined above shall be ineligible for employee benefits provided
under this Agreement except for premium pay of time and one-
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half (1-1/2) for worked holidays, shift differential pay and tenure
increases.

Except as provided for in Article 14.0, all Short-Hour, Per Diem and
On-Call employees as defined above shall be ineligible for
employee benefits provided under this Agreement except for
premium pay of time and one-half (1-1/2) for worked holidays, shift
differential pay and tenure increases.

In lieu of eligibility for employee benefits as referred to above,
Short-Hour, Temporary, Per Diem and On-Call employees shall
receive a premium in-lieu-of-benefits. In no event will there be a
duplication of the in-lieu-of-benefits premium and accumulation of or
rights to employee benefits other than those specified above.
Employees, who are eligible for benefits, as provided for in this
Agreement, may elect to receive the in-lieu- of-benefits premium.
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