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ARTICLE 21- EEONFNUING Continuing EDUCATION & TUITION REIMBURSEMENT

A. Education Fund: The Employer recognizes the importance of continuing professional
education and agrees to establish a fund to provide nurses with the opportunity to
participate in workshops, seminars, conferences, healthcare college courses for credit
and certifications which are relevant to the needs of the nurse and to the health care needs
of the Kaiser-Permanente patients. The Fund shall be available for programs not covered
by the Employer’s tuition reimbursement program or other educational programs. The
Fund may also be utilized by nurses pursuing a nursing degree and/or certification, e.g.

AORN. A fund witt shall be established each calendar year based on $26@ $366$400.00 per ,,«'{Formatted; Strikethrough

nurse employed in regular status (20 hours per week or greater) on January 1 of each
calendar year. Acceptable continuing education programs shall

a) improve and increase the competence and skills of the practicing nurse, b) assist the
nurse in utilizing developments in research, nursing education and nursing practice, c)
assist the nurse in defining and meeting changing needs and expectations of the patients
in the population served by Kaiser Permanente and d) defray costs of nurses obtaining and
maintaining certifications.

Nurses who have been employed on an ONA unitin a regular status for at least six (6)
consecutive months shall be eligible to submit requests for education programs the ONA
CA51 education fund via the KPNW website or current process. Nurses will be reimbursed
for pre-approved expenditures after submitting appropriate receipts and evidence of
attendance or course credit.

B. Paid Educational Leave: Benefitted Nnurses who have been in a regular status for at
least six (6) consecutive months shall be entitled to ene{1) 3 (three) paid normally
scheduled work days per year for the purposes of attending education programs as
outlined in this Article. A paid educational day may be utilized on a day off. Education days

shall be paid for the entire shift if taken on a normally scheduled workday.

Requests for educational leave shall be made in writing, setting forth the details, (i.e.,
dates, hours, subject, purpose for attending, etc.). Approval by the Department Manager

will be required. Approval/denial of education time by the manager shall fettew-rormat I { Formatted: Strikethrough

rattewabte-time-off-be submitted in accordance with vacation requests (see

Article 12) - The paid educational leave day shall not accrue from year to year exceptin any
instance in which a nurse makes application for use of the educational day for an
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acceptable education program and the time off cannot be granted. Nurses are expected to
make application in a timely manner to facilitate the granting of time off.

C. Sharing of Program Content: Employees, who attend educational programs, as provided
forin this Article, may be regtired requested to share program contents with other staff
members as requested by the Employer.

D. Guidelines for Acceptable €entinuing-Continuing Education Programs: Acceptable

OEramMS SNatcaSSISTPREerSONNTeTo:

1. Acquire new knowledge and skills.

2. Update basic knowledge.

3. Make a transition from one area of nursing practice to another.

4. Acquire greater depth of knowledge and skill in particular areas of nursing.
5. Change attitudes and values.

6. Implement concepts of change in an individual's practice and throughout the health
care system.

7. Assume responsibility for personal and professional development.

8. Encourages improvement of the abilities of other health care workers to meet specific
needs of our Health Plan members.

9. Promote and support innovation and creativity in health care services.

E. Tuition Reimbursement: A regular employee with at least one year of service as a regular
employee shall be eligible for tuition reimbursement pursuant to Kaiser’s policy or as
otherwise developed.
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