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Within nil'lety tbi~·ninety (90:aeS.Q) days of ratification, the Employer will submit a variance request 
to the state of Washington seeking the ability to combine meal and rest breaks. The Union 
commits to endorsing Employer's request, subject to the Union reviewing the variance 
request. Additionally, the following language will be incorporated into all OFNHP and ONA 
collective bargaining agreements: 

For so long as it is col'lsisteRt with does not violate state and federal law, Management at its 
discretion may authorize employees who are otherwise entitle9 to rest breaks and meal periods to 
combine rest breaks and meal period.s..... into fl continuous rest find met:il break. Such authorization 
will be by .workgroup/department and shift. Requests for authorizations shall not be unreasonably 
denied. Management shall have the right to cancel such authorization. In a work group and shift in 
which management has authorized combination of rest breaks and meal periods, and consistent 
with state law, an employee will continue to be permitted to take their rest breaks and meal periods 
separately if they prefer. Nothing in this Article shall modify the paid or unpaid status of rest breaks 
and meal periods. Should any lal'lguage or practice in this Article no longer be consistent 
with·ofola:te state andfor federal law, the Employer and bargeining unit shall immediately revert toe 
practice whereby employees w•ill be reeiuired to take their rest breaks and meal periods separately. 

and :the Union ·will engage in impact bargaining. 
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Side Letter of Intent to Update Pronouns 

The parties agree to update the contract to reflect gender neutrality, by replacing any specific 
language with gender neutral language. All counter proposals shall only reflect changes related 
to this topic. 

The parties will work together to identify all pronouns within the CBA to be updated, with the 
intent that the language should remain the same. All current pronouns shall be replaced with "an 
RN" or "the RN" as appropriate. 
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5.A. NON-DISCRIMINATION 
The Employer and the Union agree that each will fully comply with applicable laws 
and regulations regarding discrimination and will not discriminate against any 
employee RN because of such person's race, religion, color, national origin, ancestry, 
gender, age, marital status, physical or mental handicap, 1,1eteran status, sexual 
orientation, or the membership in and/or acti>.iity on behalf of the Union. color, 
ethnicity, ancestry, religion, gender, gender identity, gender expression, sex, sexual 

, __ ,_., __ --- --~ional origin, immigration status, marital status, disability, domestic 
ical or mental 

.. u,o, ,u ... , end veteran status. ~ 

Both parties agree to encourage any employee who believes there has been a 
violation of this section of the Agreement to utilize internal review procedure 
established by the employer with union participation if~ they believes there has 
been a violation of this section of the Agreement. If an employee chooses to utilize the 
internal review procedure, ~they shall not waive his./her their right to use the 
grievance procedure and shall have the option of filing a grievance starting at STEP 
TWO within ten (10) calendar days of the decision resulting from the internal review 
procedure. 

5.B. WORKPLACE HARASSMENT 

The Employer acknowledges a responsibility to provide a work environment free of 
any type of harassment, including sexual harassment. Both parties agree to encourage 
any employee who believes they have been subjected to harassment to utilize the 
internal review procedure established by the Employer with Union participation if~ 
they..believe~ there has been a violation of this section of the Agreement. The internal 
review procedl.H'e shall be completed in no more than ten (10) business days. The iatemal 
review procedl.H'e shall be conducted by an impartial emplover represeatati¥e (outside of 
the RN's service area) and representati>.•e chosea by the Unioa. If an employee chooses 
to utilize the internal review procedure, they shall not have waived their right to use 
the grievance procedure and shall have the option of filing a grievance, starting at 
STEP TWO, within ten (10) calendar days of the decision from the internal review 
procedure. If a manager and a steward jointly agree harassment education is necessary 
or requested, training will be provided on paid time. 

S.Q. RESPECTFUL BEi IAYIOR. 

The Employer and the Union agree that mutual respect betyyeen BN's and Management is 
integral to a heaH:hy work emtironment, a eutture of safety, and the prov'ision of exeeHent 
patient eare, An RN experiencing behall'ior from the Employer in their work environment that 
violates the Code of Ethical Conduct/ Principles of Responsibitih and expectations for 
respectful behavior may file a Step 1 grie•rance. If a supervisor or manager is the subject of 
agrievance, they shaH not conduct the meeting for said grievance... 
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Union 'IY)OA,.J f ~ 
ARTICLE6-UNIONREPRESENTATIVESANDUNIONACTIVITV i(f S-____ ~ 
Note: Please refer to the National Agreement Section 1.K. 1 'f ;{.J 

The parties agree that union membership in or activity on behalf of the union is protected. I ~!/4. ~ 
6.A. Steward Ust 

The Union shall provide the Employer with a current list of its officers and stewards who 
are accredited to represent the Union every six (6) months. 

6.B. Union Representatives 

Duly authorized staff representatives of the Union and its affiliates shall be granted access 

at reasonable times to enter the Employer's facility where RNs covered thereunder are 

employed when such visits are necessitated by matters concerning the administration of 

this Agreement. observing the conditions under which the RNs are employed, and assisting 

in processing grievances.The Union representative shall inform Administration date and 

length of visit, at least 40 hours prior to arrival to facility. Upon arrival Administration shall 

be notified, who shall contact the appropriate _management personnel. If Union 

representatives arrive after hours, the On•callAdministrator shall be notified by the 

hospital operator. 

No interference with the work of RNs or the confidentiality and privacy of patient care shall 

result, and such right of entry shall be subject to general organizational rules applicable to 

non-employees, except that access shall not be restricted to any particular time of day. 

The Employer maintains the rlght to amend or modify the access provisions outlined 

above, subiectto notice to the Union and in accordance with applicable law. 

6.C. Union Leaves: 

Officers, delegates. and stewards of the Union or RNs designated to attend programs of 

the Union, including, but not limited to, conventions, may be granted a personal leave of 

absenceLtime off without pay and without loss of seniority credit except as specified by 

this Collective Bargaining Agreement. Such leaves will not be unreasonably denied. 

6.C.1 RNs will be granted partial or complete Leaves of Absence without pay while 
conducting business pertaining to the Union. 

.6....C2 Requests for such leave shall be made in writing to the Employer by the Union 

and shall contain the reasons for the requested Leave of Absence. RNs requesting 

extended Union leave shall give their supervisors 30 days' notice prior to the 
commencement of the leave. 
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.6....Q..a The Leave of Absence without pay granted by the Employer for Union business , 

shall be for an initial period of not less than thirty (30) calendar days and not to 

exceed one (1) year. Any leave requiring more than one (1) year of leave is subject to 

management approval. An RN serving as OFNHP President shall be granted two (2) 

years of leave for each term. Seniority and tenure credit will accrue during such 

leave. 

.6....CA During such leaves of absence, the RN shall be eligible to continue coverage 

in 1he. Bargaining Unit group Health Plan, Dental Plan, Life Insurance, and Disability 

Insurance at the BN.'...s. expense. 

~ The Employer .s.h.a.il allow a maximum of one (1 )two (2)-lnpatient RNs from 

different arenas and one (1) two(2)-Outpatient RN.s from different buildings 

(inclusive of float pool) to be on a Union-related leave at any one time. 

~ The Employer may hire a temporary RN to replace RNs on a Union-related 

leave. The temporary may be hired for the duration of the leave. 

6.C. 7 Union-related leaves may not be added to other types of leaves of absence. 

6,D Return Rights 

Upon application for reinstatement at the expiration of the leave of absence, RN(s) shall be 

returned to their former job assignment. RN(s) who request reinstatement prior to the 

expiration of their leave will be given preferential consideration for openings for which they 

are qualified. 

6.E. New Employee Orientation 

Union representatives will have the opportunity to meet with newly hired BNs as part of the 

orientation process for the purpose of furnishing them with information about the Union. 

The Union's segment of this process will be for thirty (30) minutes and will be considered 

as paid time for the orientee. 

6.F. Shop Stewards 

Stewards shall be paid for time spent in the following activities: 

• New shop steward training up to eight (8) hours 

• Steward council up to four (4) hours per month 

• Monthly Labor/Management meetings 

• Retreats 
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• Joint training 

• Shop Steward/MOA/Djrector meetings 

• Participation in Joint Staffing 

6.G. Union/Management Activities 

6.G.1 The Employer agrees to provide additional training as mutually agreed upon 

and with a mutually developed curriculum. and to explore opportunities to jointly 

train managers/supervisors and shop stewards in Partnership. 

6.G.2 Union pension trustees shall be paid for time spent io trust meetings by the 

Employer when the meetings occur during the RN's normal work shift. 

6.G.3 RNs working in the Salem or Longview-Kelso area medical offices will be_paid 
travel time (one [1] hour each way). 

3 
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ARTICLE 8 - RN CATEGORY DEFINITIONS 

A regular RN is one who is permanently assigned to work a schedule of twenty (20) or more q 122 J ZS" 
1141-hours per week. 

1L6.. SHORT-HOUR RN 

A short-hour .BN is one who is regularly scheduled to work less than twenty (20) hours a 

week. 

8.C. ON-CALL RN 

An On-call.RN is one who is coded zero (0) hours, has no permanent work assignment, and 

who is employed to work on an intermittent work basis. 

8.C, 1 On-call RNs must be available to work at least filXJfil shifts over three (3) pay 

periods of the six (6) week schedule. Availability must match the Employer's 

projected needs per scheduling period at least 50% of the time and ~ 
dtJring tbe designatedo.ne week period. If applicable. at least two (2) of those six (6) 

shifts shall be on the weekend, These requirements may be adjusted and/or waived 

by mutual agreement. The RN must be eligible to be booked at straight pay for it to 

count towards the availability requirement (e.g., for 12-hour shifts, availability of 

four (4) days in a row will only count for three (3) shifts of availability, as booking all 

four (4) would drive consecutive pay), If reQuired evailabilib':is:Mt submitte:d::d:ttri:ng 
t:b:e:de:s-tgnated vveek, on•c...eH RNs <v·tilt be added to tbe sehedule besed on 
~rtrnent~ 

8.C.2. On call employees shall be available to work on one (1) Group A holiday, 

defined as Thanksgiving Day, December 25th
, and New Year's Day. 

8.C.3 Unbenefited on-call employes may use four (4) "zero (O) coded unavailability" 

days per year in place of a required shift availability. 

8,C.4 Benefited on-call employees may use vacation and float holidays in place of a 
required shift availability, If applicable, at least two (2) of those six (6) shifts shall be 

on the weekend. Availability must match the Employer's projected needs per 

scheduling period at least 50% of the time. These requirements may be adjusted 

and/or waived by mutual agreement. 

8.C.5 Casuat: On-call RNs will be required to be available to work a minimum of 12 

shifts per year, including at least one (1) shift every three (3) months. 

1 



OFNHP RN 09/224/25 08:00 AM 

8.D. EXTERNAL TEMPORARY BN 

An external temporary RN is an RN who is hired from outside the Bargaining Unit to work for 

a specific period and will be non-benefited and will not accrue BAH. An external temporary 

RN may be hired to temporarily replace a permanent RN for no more than six (6) 

consecutive months or to temporarily replace an RN on Union-related leave for no more 

than twelve (12} consecutive months. 

Specific exceptions to provide for an additional and limited period in a temporary status 

may be made by mutual agreement in writing by the parties. External temporary RNs will be 

paid a 12% differential in addition to all other applicable shift differentials and shall be 
required to comply with all requirements of dues/fees for OFNHP representation. 

Such .BN.s. shall accrue seniority and may apply for another position within 30 days of the 
end date of their current assignment but will not be eligible to start such transfer until the 

current assignment is completed. This 30-day requirement may be waived by mutual 

agreement. 

External temporary .BNs are not eligible for internal unit shuffles unless this is waived by 

mutual agreement. 

8. E. SEASONALLY CODED RN 

A seasonally coded RN is one that is regularly scheduled to work a defined number of 

shifts per week during some months of the year and a different defined number of shifts 

during the remaining months of the year. Designation of months and number of shifts 

regularly scheduled shall be made known at the time of hire and may be changed with at 

least 30 days' notice, the BN's consent, and mutual agreement of the parties. 

8.F. UNION TEMPORARY RN 

A current Bargaining Unit RN may temporarily fill a temporary position without loss of 

benefits, if applicable under Article 216.D, and return to her/his former position and 
benefits, if applicable, when the temporary position ends. The temporary position will not 

exceed three (3) consecutive months, or to temporarily replace a permanent employee ftffi 

to exeeedfor no more than six (6) consecutive months or to temporarily replace an RN on 

Union-related leave not to exceedfor no more than twelve (12) consecutive months. 

Specific exceptions to provide for an additional and limited time period in a temporary 

status may be made by mutual agreement in writing by the parties. 

8.G. CORE RN 
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For the purpose of this Article Agreement,Jhe term core RN is used to describe an EN in a 

single inpatient nursing unit and/or io an outpatient nursing module/department with a 

regular ·vvork schedule.~ are recognized in all of the B.M definitions except on call and 

float RNs. 

8.H. FLOAT .B.tiS 

For the purpose of this Article Agreement the term "float" is used to describe how an .BN 
derives a daily work assignment. A float .BN works a variable work schedule at multiple 

Inpatient nursing units end-QLOutpatient nursing modules/department within or between 

facilities. Float RNs are recognized in all of the RN definitions above but are distinct in the 

variability of their work assignments. The float RN's primary purpose is to provide 
replacement for scheduled and unscheduled absences of regularly scheduled~. and to 

enhance the stability and flexibility of the staffing model for selected populations of clients 

by responding to workload fluctuations. 

0.1. Weekend Only RNS 

The Employer may post 'lv'eekend•Only RN Positions for RNs ··ti'ho agree to -reiork h°i'o (2) 12• 

hour shifts per weekend for a minimum of 45 out of 52 ·vveekends r,eryear. Nurses ·,who fail 
to meetthe 45 'e'li'eekend commitment 't¥ithout api,roved exceptions may be subject to 

remo'9'al from the 'e¥eekend Qr,ly Posltion, re'll1erting to a standard RN position. without the 

weekend premittm. m~s n,ey trensfer into or out of e Weekend Only Position, subject to 

unit staffing needs and mutual agreement be~·.·een the Employer 21nd the RN. If a 
'Neekend-Only RN Position is eliminated, affected nurses shall be given the opi,ortunity to 

bid on other Bvailable RN positions based on contractual seniority provisions. 

0.1.2, \\'-eekend Shift Definition 

t1OVE TO APPROPRIATE SECTIONS (15 • B . eompensatron, ortide 1 0) 

• Ibis ~remi 1, • um s z,U be'" eddif tfff • ,on to other eont • , erent1als, certification pay, BSN/MSN _ractual differentials, such as shift 
e pay, ond longovi!)' poy . 

. f.4, Compensation and 'Nork Restrictions 

H · en Prero,um shall not b • • A. RNs receiving the u,eek d • 

1 

.. , . k • elrgrble ta"'"""'"' 
• nee end Borms • 

2, Standby, On-Call, or Calibaek Pay (unless lovr-eensused by:the Emi,loyer} 
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B. Additional hours and extra shifts worked outside the weekend schedule shall be i,aid at 
the nurse's straight time rate of pay unless those hours qual-ify for o~ertime per the 
eolleetive bargaining agreement. 

c. Paid Time Off (PTO} encl Extended tuness Bank (EIB) hours used tor enyn·eekend shift 
shaH be paid at the nurse's streight time rate of gay. e,<eluding the 11·eekend premium. 

a.LS. Sebedule Commitment and Exceptions 

A. RNs in a 't"Jeekend-Only Position sheH eornmit to ·1,;orking at least 45 weekends per 
calendar year. 

B. Nurses me~ be granted up to 7 ~eekends off per year, subject to the foUmving 
conditions: 

1. The RN prO'Jtides adequate notice per deportmentet sebeduling guidelines. 

z, PTO or tredes may be used to eo"a'er sebeduled weekends off. 

c. Nurses who fail to meet the 45-weekend commitment n:ithout epproved exeeptions rney 
be subjeet to removal from the 't\'eekend Only Position, reverting :to a standard RN position 
1t¥itbout the 'freekend premium. 

0.1,s, Openings, Trensfers, end Seniority Rights 

A. 't\!eekend Onl)'. RN Positions shBU be posted and ., ... ,erded besed on seniority, consistent 
with the coHective bergeining egreement. 

B. RNs may trensfer into or out of e Weekend-Only Position, subjeet to unit staffing needs 
and mutual agreement between the Employer and the RN. 

c. If a '.Veekend Onl;y RN Position is elimineted, affeeted nurses shell be given the 
opportunity to bid on other aveUeble RN positions based on eontraetuel seniority 
pro-visions. 

8.1.7 Program Review 

A. The Employer end Union shall review the effectiveness of the '.Veekend Only RN 
Positions emnuelly to assess staffing needs. reert:titment outcomes. end program 
susteinebility. 

B. Modifications to the 'Neekend-Only RN Position i:,rogrem shall be subjeet to 
m$>1ietion benveen the Union end the Employer. 
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ARTICL& 9 CHlbDlillRTH &DUCATORS 
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ChUebirtR ed1:1sateFS aFe fypisally oeeed fer 4.5 f:le1:1FS per •,i.iook aRd ssheet1:1leet Jar a fbEed 
i.wokday 01,10RiRg ohUdeil#I oa1:1satioR slass. ORo (1) FAoRth iR ad¥aRso, ea1:1oateF6 ar=e Reti#lea 
of the IOGatien ane seuFSe oeAteRt of oash slass. TAe slasses aFe typioally fEM:.lr (4) heuF6 in 
etur:ation, aRet FegaFElless of tho eturation of U:ie olass, eausateFS will be paia a FAiniFRuFA of thr=ee 
(3) ho1::1FS fer 9\IOF)' slass tRey in~ol lR aEIElition, the oduoatoFS will be paid fer all time spoRt iR 
slaff FAeetiRgs aRe for olass preparation time. Ed1::1satoFS will be offered additional sot:ioauled 
shifts of i.VOl=k ta administer ohilabil#I oa1:1oatieR films aRd te1::1FS of U:io r8§18Ral Ghildbil#I fasilities. 
On Gall edusateFS 1•♦1ill oo efferoa ·.iaoant st:iifts as far iR ae&\<anso as p866ible OR aR e~uitablo 
basis. idUGatoFS wh~_ are ill aA~ unaelo ta report for •.tJeFk ~•.iii! Gall ~o department ______ maAagor or 

• • • • llation of the siass St::iift differen~ial 
TeaFR Loader whe Will arr:ango for tRe ~~slienE:~:::: win aef¥aAse ene (1) EiteJ3 on tAo 
.. 411 be i3aiel for all l=to1:1rs werkod after • ~.FR. 1:i· 
u ~ Re less IRaR e•cen' t1·'8 (2) years fFOFR aate of1FO . ¼iago ssa 0,1 ,. 
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ARTICLE 13 - CHARGE NURSE 

13.A- CHARGE NURSE Labo.- 0iruJ ~ ) A-

l ;'P,r-7) "ir-' 
-13.A.1 Definition 

13.A.1/Charge Nurse is a Registered Nurse who has assigned leadership 
responsibilities within a defined work group. In partnership with lead physicians/HAS 
and under the direct and indirect supervision of an exempt manager, the Charge Nurse 
engages in the following representative activities to continuously improve member 
care: 

• Ma Raging Lead and facilitat~iAg work flow of the unit. 

• Problem_solving and assisting in resolution of member care issues. 
• Managing Assist with staffing and scheduling issues within approved team 

staffing rules. 
• Participates in staff training and orientation, mentoring and coaching up to 

but not including formal disciplinary actions. 
• Provides input upon request for personnel evaluations. 
• Participates in evaluation of team performance in meeting member 

needs. 

• Facilitate admissions and discharges to and from the unit. 

13.A.~"l,./Hiring and Selection and Posting of Charge Nurse Position 

a. In the event of a vacancy of a Charge Nurse position, the manager will 
determine its continued need. If validated, it will be posted according 
to Article 16. Refer to Article 13~Team Leader and Charge Nurses 
Selection. e 

13.hl Charge Nurse Selection. 

1:1. In the event that!f the Charge N1:Jrse wisl:tes to resign or is 

asked to resign from this position, the emplo 1•ee, sl:lpervisor, 
and other pertinent parties (e.g., MR, Ste1,\ 1ard) will meet to 

assess tt-:le sit1:Jation and e1•1al1:Jate non 131:Jniti¥e options 
including a transition of position (witho1:Jt loss of seniority). 
Options st-:101:Jld incl1:Jde an assessment of whether other 
qualified applicants e>Eist within tt-:le workgroup witl=I interest in 
applying for and switching 13ositions. A charge nl:lrse cannot he 
remo¥ed from their position withal:lt jk:lst eal:lse. 

13.A.3 Administrative Allotment - Outpatient & All Surgical Services 
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The Charge Nurse may be allotted the equivalent of~ 1 (one) shift per week to 
perform administrative duties as determined by the needs of their team and 
Manager (hours will be prorated to match FTE). Additional hours may be mutually 
agreed upon by the Charge Nurse and Manager. 

13.A.4 Administrative Allotment - Inpatient Cother than Surgical Services) 

The Charge Nurse will may be allotted a minimum of 1 (one) shift per month to 
perform administrative duties as determined by the needs of their team and 
Manager. Additional hours may be mutually agreed upon by the Charge Nurse and 
Manager. 

13.A.,2 Education 

Opportunities to assist the Charge Nurse in their role will be offered to the 
Charge Nurse and will be compensated. When the manager formally 
requests the Team LeaderCharge Nurse to attend a development 
opportunity, registration and 
appropriate paid time will be approved. 

13.A . .§ Resolution of Issues 

The Union and Employer strongly support problem identification and 
resolution at the lowest level possible based on the issue. See 
workload dispute resolution process for further alternatives. 

13.A.Z Reduction in Charge Nurses 

Charge Nurses will not be floated out of the 01:1tpatient nursing 
module/department unless voluntarily. Charge Nurses will be subject to 
permanent reductions according to Article 16.D.2 {or appropriate article 
{these parenthesis not for printing but for noting potential change in CBA 
article numberin.81.. 

13.A.~ Meetings with Peers - Outpatient 

The Employer supports service area (East, West, Washington) wide~ 
leader Charge Nurse meetings biannually and regionwide team 
lea4ef:Charge Nurse meetings annually. Agendas will be co-developed by 
Charge Nurses, PCMs and Managers Medical Offices (MMOs). 

Monthly team leadercharge nurse meetings at the facility level will 
continue to the extent they currently practice. It is suggested that these 
include both MMOs and PCMs. 

13.§. CHARGE NURSE SELECTION 

13.B.1 Due to the nature of the Charge Nurse position and the corresponding leadership 
responsibilities, Charge Nurse positions will be filled on the basis of performance, 
experience, qualifications, and leadership potential. 

13.B.2 Interview Team 

2 
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Management and the Union (to include a minimum of 3 union members chosen by the 
workgroup) shall review applications and collaboratively select candidates to interview. 
Discretion may be used to alter team composition based on unit size while maintaining 
equal composition of Labor and Management. 

If the workgroup is unable to choose an interview team within three (3) weeks of 
process initiation then the labor Partner or Union designee shall select members to 
serve on the interview panel within one week of notification. The interview panel shall 
be reselected every 6 months. Ancillary staff may attend as determined by the interview 
panel. 

13 . .§..J Interviews 

The Interview Team will conduct interviews and make the hiring decision by 
consensus. Hiring decisions will be made using the following guidelines to 
assist in the selection: 
a. Previous work experience, 
b. Potential leadership abilities 
c. Education and credentials. 
d. Seniority. 

If no consensus is reached: 

Management reserves the right to select and hire a Charge Nurse. 

• The lnterii1iew Team Y.1ill continue the recruitment 
process, 

• The Interview Team has the option of requesting a 
facilitator. 

• If after utilizing a facilitator, eonsens1::Js cannot be 

reached, the Cl:iarge Nurse rnav be selected bv a rnajoriti,· 
Yote of tl:ie lnteri.1ie111 Tearn. Management and labor shall 

an eq1:1al n1:1mber of votes. each member of the lnterviC'l\' 
Team from labor shall have one Yote. 

• If consensus cannot be reached, the Charge Nurse may be selected by a 

majority vote of the Interview Team. Management and Labor shall have 

an equal number of votes. Each member of the Interview Team..frem 

shall have one vote. 

• If a majority vote cannot be reached, then the graded hiring matrix shall 

be utilized, and the interviewee with the highest point total shall be 

selected. 

■ The interview Team will continue the recruitment process if no qualified 

candidate is identified. 

13 . .!t4 Selection Announcement 

3 
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When selection is decided, there will be a joint announcement to the work group by the 
Interview Team. 

13.B.5. Charge Nurse Vacancies and Replacement 

tRatlf the Charge Nurse wishes to resign or is asked to resign from this 
position, the employee, supervisor, and other pertinent parties (e.g., HR, 
Steward) will meet to assess the situation and evaluate non-punitive options 
including a transition of position (without loss of seniority). Options should 
include an assessment of whether other qualified applicants exist within the 
workgroup with interest in applying for and switching positions. A d1arge 
Fl Urse shall Ret ee reFRe1JeEI frem tt:leir pesltieR witt:leut 1:1se ef tt:le IRCA 
FraFRewerk, Charge Nurses shall not be removed from the role without . 
cause. Cause may include failure to meet agreed-upon charge 
responslblllties, repeated performance concerns, or conduct inconsistent 
with safe, effective leadership. Any removal must follow a documented 
review process with the nurse and union representation if requested. 

Relief Charge Nurse 

13.C.1 Definition of Relief Charge Nurse 

A Relief Charge Nurse is a qualified staff nurse who assumes the responsibilities of 
the Charge Nurse during their scheduled or unscheduled absences. 

13.C.2 Duties of the Relief Charge Nurse 

ee 13.A.1 

The Relief Charge N1:1rse shall perform the fellowing d1:1ties: 

• • Ceordinate patient assignments aRd staffiRg to eRs1:Jre eg1,1itable werkload 
distribution and adequate rest and meal period co¥erage. 

• SeF¥e as the primary point of contact f.or staff. patieRts, and iRterdisclpliRary 
teams. 

• Address immediate operatioRal iss1:1es aRd escalate conceFRs to 
management as needed. 

• Monitor patieRt care actiYities to eRs1:Jre adhereRce to cliRical standards a Rd 
policies. 

• ~acilitate cornm1:1Rication among team members to promote efficient and 
effectiYe care deliYery. 

• Doc1,1ment and comm1:1Ricate pertiRent iss1,1es with tl:le Cl:large Nurse team. 

13.C.3 Qualifications and Selection Process 

Eligibility: Candidates for Relief Charge Nurse must have: 

• A minimum of one (1) year of clinical nursing experience in the unit or clinic/ 
specialty. 

• A minimum of six (6) months' experience in the unit or clinic. ' 4 
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• Demonstrated leadership skills and a strong working knowledge of unit 
operations. 

• A willingness to assume the responsibilities of the role. 

Selection Process of Relief Charge Nurse: 

• When a need for Relief Charge Nurses is identified. the Manager shall post 
notice for a minimum of seven (7) calendar days on a designated physical 
bulletin board and mutually agreed upon electronic platform. 

• Relief Charge Nurses shall be selected based on seniority, proYided all other 
aualifieations are met. 

• Interested nurses shall submit their names for consideration annually or 
upon a vacancy in the Relief Charge role. 

• Relief char e nurses shall be selected usin the rocess outlined in 13.8 .3 jJ 
• Management and the Union (to include a minimum of 3 union members 

chosen by the workgroup) shall review interested candidates collaboratively 
to ens1:1re a fair and ea1:1itable process. Management reseFYes tl=le rigl=lt to 
select a relief charge nurse. 

13.C.4 Training and Orientation 

Newly selected Relief Charge Nurses will receive adequate training and orientation 
to perform the Charge Nurse role. 

Training shall include shadowing current Charge Nurses and receiving Instruction 
and leadership and administrative tasks. 

13.C.S Schedullng of the Relief Charge Nurse 

Relief Charge Nurses acknowledge and accept that their role is primarily intended to 
meet staffing and scheduling requirements. Accordingly. they shall be prepared to 
assume Charge Nurse duties as operational needs arise. 

Relief Charge Nurses shall be pre-scheduled to cover known absences {e.g. 
vacations, scheduled leave, education/training. clinical practice days, etc.) of the 
regular Charge Nurse at least once every six {6) week scheduling cycle. 

In cases of sudden or unscheduleel absences. Relief Charge Nurses will be callee 
1:1pon aecording to the established rotation or availability while keeping seniorit'{ in 
regard to experience as a Relief Charge Nurse. 

Where there is a last-minute need for a Charge Nurse and Relief Charge Nurse(s) are 
already on duty for that shift, management shall select a volunteer or if no Relief 
Charge Nurses volunteer, the shift will be assigned by reverse seniority or other 
process as defined within the unit. indi,Jidual who has had the longest inteP,1al since 
last serving in a Relief Charge eapacity and whe is sched1,1led to ,.,,erk the rnajerity 
portion of that shift shall be selected. 

Should a nurse be reassigned from their regular floor duties to fulfill Relief Charge 
Nurse responsibilities, the Employer shall make reasonable efforts (see Article X - -f ~Oi 
(scheduling]) to fill the staffing gap created by that reassignment. • 

5 
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13.C.6 Compensation 

Relief Charge Nurses shall receive the Charge Nurse pay differential for each hour 
worked in the Charg_e Nurse role. 

13.EJO. Designation of Cllnlcal Practice Day for Charge Nurse: 

13. EF.1 Definition 

.~ 

Charge Nurses shall be scheduled for one day every twelve (12} weeks (two scheduling 
periods) per seRed1:1liAg GYele to work in the capacity of a Staff Nurse within their 
assigned unit. 

13.EF.2 Scope of Duties 

Q1:1ring tl=tis Elesignatcd elav, Cl=targe Nurses shall perform direct patient care and ti,cpical 
staff nurse duties, including eut net limited to eedside care. documentation, and 
interdisciplinary collaboration. 

Charge Nurses shall not assume administrative or charge-related responsibilities on this 
day to fully immerse themselves in staff nurse duties. 

13.E".3 Scheduling 

Clinical Practice Days shall be pre-scheduled to ensure adequate coverage for the 

., 

Charge Nurs"€'s typical duties. Charge Nurse shall only assume :;wn:,,Lealil,dutles on their 
clinical practice days in cases of unforeseen emergent circumstances and only when all l. 
other staffing alternatives (see Article X[schedulingl) have been employed without 
success and are documented. 

13.EF.4 No Loss of Compensation 

Charge Nurses shall maintain their pay grade and benefits during their Clinical Practice 
Day. 

6 
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ARTICLE 16 - SENIORITY 

16. A Definitions 
~\(~ 
l.,o..\a,Y 141.L:, 

16.A.1 Seniority is the total length of continuous service with the Employer from the 

date of hire into an OFNHP or ONA-represented position. If seniority date is the 

same. the date of initial licensure shall determine senjority order. 

16.A.2 RNs who transfer into a Bargaining Unit job title from a non-OFNHP position 

{including former supervisory employees) shall have their OFNHP Seniority based 

on the most recent date of transfer into the Bargaining Unit. 

16.A.3 Departmental Seniority is defined as the length of continuous service within 

a specific department or unit. RNs who transfer out of a specific department or unit 

shall lose their previous unit department seniority. 

16.B. Seniority Protection: 

16.B.1. Adjustrr1ents to seniorit"y date shaH oeeurfo1 any of the follovving eoents. 

i. A break i1, en ,ployme1 ,t with the Employer. not including leave vv1ithout pt'lv 

or la•voff. that is less than 01 eaualto ninety (90} calendar days. 

ii. RNs who return to employment with the Employer within ninety (90) days 

shall retain previous seniority. After ninety {90) days' separation from the 

Employet all seniority shall be lost. 

16.B.2. Seniority date shall be maintained during the following leaves: 

i. Industrial, medical, militar¼ famil¼ and union leaves. 

ii. Leaves of absence for immigration-related issues such as loss of work 

authorization or detention. 

ii. RNs returning from an approved leave shall retain their seniority and 

position in the Bargaining Unit. 

16.C. Seniority Lists: The list shall include the RN's name, work location. and hire date into 

an OFNHP position. 

16.C.1 An updated seniority list shall be published by the Employer every January 

and July. Lists shall be provided to the Union when published. Current seniority lists 

shall be kept on the KPNW Human Resources lntranetWebpage. 

1 





L· 

OFNHP 2025 "Seniority" RN 9/23/25 

16.C.2 If an RN believes their senjorjty date is incorrect, they shalt report the jssue 

to their manager who shall assistthe RN in making appropriate escalations. 

16.D Position Shuffle. Job Bidding. & Vacancies 

16.0.1. Position Shuffle: 

a. A position shuffle may be initiated when a vacancy or open position occurs. at 
the discretion of management. provided thatthe process outlined in this Article is 

followed. 

16. D. 2 Notification and Transparency 

1. Management shall notify the Union (through a steward. charge nurse. or other 
designated representatjve) of the need to conduct a shuffle. 

2. Such notjficatjon shall include confirmation of the shuffle date to ensure a labor 
representative is available on the day of the shuffle to assist and ensure 

transparency in the process. 

3. Notification of the shuffle shall be posted and distributed to staff at least seven 

(7) calendar days in advance through esta bUshed posting location(s) and electronic 

mail. 

16.D.3 Required Posting Information 

The shuffle posting shall include the following: 

• FTE of the open position 

• Shift designation 

• Schedule (if applicable) 

• Deadlineto respond with interest 

• Date and time of the shuffle 

• Effective date of the change 

16. D. 4 Expression of Interest 

1. Within six (6) days. following the posting, employees may notify management in 

writing of their intent to participate in the shuffle. 

2. The written intent must include the employee's preference for shifts. days. and/or 

FTEs. 

2 
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16, D, 5. Management Responsibilities 

1. Management shall collate all expressions of interest to determine which 
schedules will become avajlable. 

2, Management shall ensure transparency in the process by involving Union 
representation during the shuffle. 

16, D. 6 Conduct of the Shuffle 

1. On the seventh C7th } day after notice. the shuffle shall occur as scheduled. 

2. The shuffle shall be by seniority, ln the first (1 111
) round, employees shall select 

from available positions in order of seniority. 

3. Subseguent rounds shall continue in order of seniority until no positions remain 
or all interested employees have made selections, 

16, 0.7 Vacancy Posting 

1. After the shuffle is complete, management shall rebalance FTEs as needed. 

2. If an open position remains atterthe shuffle. it shall be posted to KP internal 
applicants for seven CZ} days prior to costing externally. 

• t, the shuffle. it sboll be offered ocoin to tbe 
tte nett position is cre21:ted throug, , b foIe being posted in the internal 
bargaining u11itthIough the shuffle pro~ess e 

fIALEO) for broeder eonsiderat,on. O)!!'filJ! d 

• • • after completion of es shtJffle sheU be poste 
b. lntemesl 'vi,eene,es reme1n,n1 d . . ··e electronic posting prior to any 

• ·mttm of se en f7l ei,lender eits vi fore m1n1 ' .. 
extemet posting of the pos,t,on. 

--fff:: • d' inim1:1m auaHfieationsi: 
- atJtdifiec!tions fineltnng ':" . H obUgetions fifepplieoble\. start t,ft lengtheel<end obhget,ons, eo ~s Utl, 11 

end stop times: d t ultiple identieel position;,. the • • d·sole e or m 
--It e single posting ,s_~' x b . l ded in the initiol intemel totei l number of pos1t1ons must e inc ti 

eommunjeeition or posting: 
• dete of po:,t ing. 
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c. No vacancy shall be oern-ianentlyfjUed u11less it I ,as beer, posted fo1 a 

minimu1 ,, of se:o"en f7} calendar days i1 ,ternally. Moreover; ifthe posting of a 

position is discontinued 01 1 nateriallv changed. then the vacancy mav not be 

filled until it is posted agair, in eccordanee with this Article. 

16. D.a. Job Bidding Orde1 of fiHing gositions: 

RNs who have applied within the seven (7) day posting period shall have priority hiring over 

all other applicants. 

The order of filling positions among such applicants is as follows: 

• Regular nurses on the unit (including short hour. per diem. and on-call), 

• Laid-off nurses being recalled, 

• Internal qualified applicants. 

• External applicants. 

16.D.5 Selection Criteria:*** 

• Selection will be made in order of the following: 
o Minimum Qualifications 
o Preferred Qualifications 
o Seniority 

Seniority as Deciding Factor. In any case where applicants for a position possess 

experience and qualifications that are substantially equal. the deciding factor in awarding 

the position shall be seniority. Should seniority be the same, the deciding factor shall be 

the date of initial licensure. 

For purposes of this article, "qualified" sha LL mean that the applicant possesses the 

requirements and has demonstrated the knowledge, skills and abilities to perform the 

essential functions as defined in the position description and unit-specific addendum. 

including preferred qualifications 

For internal applicants, education identified as a preferred qualification shall not be 
considered grounds for disqualification or used in a manner that disadvantages the 

applicant in the selection process. 

16.E Additional Hours & Coded Hours Adjustments 

1. When additional hours become available but do not constitute a new full position, 

these hours shall be posted within the department. 

2. RNs who are qualified for the affected unit and shift may apply for additional hours. 
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3. Twice yearl¼ on January 1 and July 1. the Employer shall review Benefited Average 

Hours (BAH) of each RN coded at least 20 hours per week. 

4. If any RN's BAH exceeds their coded hours by twenty percent (20%) or more and 

this pattern is likely to continue, the Employer shall notify the affected RN and, 

recode the RN .. 

16.F Extra Shifts & Cross-Training 

1... Cross-training opportunities that do not constitute a full job vacancy shall be 

shared on an electronic platform. 

£:. RNs may elect to work extra shifts in another department or facility on an 

intermittent basis (see seniority process in section (16.D)l. 

~ RNs may only work in environments for which they have been oriented. For the 
purposes of this section, "oriented" means that the RN has received basic 

information needed to work on the unit or clinic, such as unit or clinic layout, 

location of supplies, and essential work protocols. Orientation shall occur before 

the RN assumes patient care duties. Length of orientation shall be dependent on 

the RN's previous experience and familiarity to the nursing unit/clinic to which such 

RN is picking up a shift and patient population to which such RN shall be assigned. 

All RNs must successfully complete the unit's orientation/competency checklist, 

before they are considered qualified. 

4. As long as the need exists within the unit or department. RNs shall work a minimum 

number of shifts (at least 1 shift every 3 months) as agreed to by the RN and 

manager to maintain competency in that department or facility. These shifts shall 

be designated as "protected competency shifts" and the RN shall not be floated. 

5. Experienced and qualified ONA RNs shall have the ability to pick up shifts 
at other locations with manager approval at each location (home unit 
manager and cross-training manager}. OFNHP RNs shall have priority to 
work shifts prior to shifts being awarded to qualified ONA RNs. See ONA 
CBA Article 10 when picking up shifts in ONA areas. Pay shall be in 
accordance with the Parties' CBAs. 

§.. This section is not intended to replace new graduate 
internship(s}/fellowship programs. 

mJs mav be floated l'!ieeorcliru! to the oroee!! otrtUne in llrtiele 10. to a unit vvhere they vvill 

be assigned to ca re for patie1 ,ts ov hose needs do not e,cceed the RNs n ,a,cin ,u,,., level of 

oualification. Afire life s8fety tour vVill be prov1icled prior to them~ 8ssuming p8tient el!lre 

responsibiUties. 16.G. Reduction in Force (RIF) & Bumping Rights 

16.G.1 Temporary Reduction: 
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If a patient care area or facility is completely closed for one (1) but less than thirty (30) 

days, employees shall not incur a loss of income. provided employees are willing to be 

reassigned within the ONAorOFNHP bargaining units during this time period. No bumping 

shall occur during such reduction. 

16.G.2 Permanent Reduction 

Permanent reduction shall be defined as a reduction of hours, reduction in force, or the 

elimination of an RN's position in excess of thirty (30) days. 

When the Employer determines that a reduction in hours or positions is necessary. the 

decision shall be made and communicated to the Union through a notice of intent in 

writing, a minimum of sixty (60) days prior to implementation. This notice shall include the 
number and descrjption of the affected positions and the reason(s) for the reduction. 

The parties shall meet if the Union so requests, to discuss impact to bargain the effects of 

the 1eduetio1, and explore alternatives. including a work share agreement to be mutually 

agreed upon by the employees in the affected patient care area or outpatient facility. 

The Employer retains the final right to determine the nature of the layoff. 

Permanent reduction in positions or hours shall take place utilizing reverse seniority by 

patient care area or work group provided that the RNs remaining have the ability to perform 

the work required with up to a maximum of one hundred and sixty (160) hours of 

orientation. 

Such permanent reduction shall take place in the following order: 

i. Agency/Travel Nurses 

ii. Volunteers 

iii. Temporaryemployees 

iv. On call employees 

v. Short-hour employees 

vi. Regular employees utilizing reverse departmental seniority as defined in 16.A.3 

The affected employees shall be given at least thirty (30) days' notice of layoff, or 

compensation at the regular rate of pay to the extent that such notice is deficient. 

16.G.3 Bumping Rights 

An RN whose position is eliminated or whose hours are reduced may request in writing and 

receive transfer to one (1) of the fifteen (15) least senior comparable positions in the 
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bargaining unitforwhich they are qualified, or any open positions in the Region. If there is 

no employee who is less seniorthan the laid off employeeworkingjn a comparable 

position, the laid off employee shall have the option to bump the least senior position in 

the Bargaining Unit that is the closest to their own coded hours, regardless of shift. or 

location. 

Employees who exercise seniority and transfer to a different patient care area or facility 

shall receive an orientation that is comparable to other employees who are hired into the 

patient care area or facility, and shall be evaluated at the end of the orientation period. 

For the purpose of this article, "comparable position" shall mean the same rate of pa¼ the 

same shift, the same Bargaining Unit and within five (5) coded hours, and within thirty (30) 

miles qfthe formerworksite. The employee so displaced shall be placed on layoff status. 

1 s.G.4 Benefit Coverage 

An RN on layoff status may, at their option, retain any group coverages for health plan, 

dental plan and group life insurance programs bytendering premiums to the Employer in 

accordance with reasonable requirements, subjectto any limitations imposed by its 

insurance carriers. 

16.G.5 Severance Benefits 

a. Severance Pay Eljgjbiljty 

BNs coded twenty (20) hours per week or more, whose positions are eliminated, and for 

whom no open position can be found as outlined in this agreement, are terminated and 

have recall rights. RNs must have a minimum of six (6) months' service to qualify under 

this article. 

b. Provisions 

The severance allowance shall be determined by full years of service. Eligible employees 

shall receive one (1) week severance allowance for each full year of service, but a 

minimum of one (1) week, maximum of fifteen (15) weeks twentyusix (26}. A week is 

computed on current BAH and is issued in a single cash payment. Employees receiving 

severance allowance are not eligible for rehire for a period which equals the number of 

weeks of severance. 

16.G.6 Medical and Dental Benefits 
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RNs receiving severance pay shall receive continuation of Employer-paid medical and 

dental benefits for the same number of weeks as their years of service wjtb a minimum of 

one (1) month beyond termination and maximum of six (6) months. After the expiration of 

Employer-paid coverage, RNs have the opportunity to purchase continued group health 

plan and dental plan coverage for an additional eighteen (18) months. 

16,G,7 Outplacement Support 

RNs with twenty {20) or more coded hours per week who are terminated because their 

positions have been eliminated are eligible to receive Outplacement Support as outlined 

in the Employer's Employment Stability Policy. 

16.G.8 Recall 

Recall shall be by seniorjty. 

The Employer shall maintain a list of BNs on layoff status and shall notify the most senior 

qualified RN when a comparablevacancyoccurs. 

It shall be the RN's obligation to keep the Employer informed of their current contact 

information. 

The Employer's obligation as defined in this section shall cease after twenty-four (24) 

months from the day of layoff, orif an RN fails to accept an offer to return to work in a 

comparable position, or jf the RN falls to keep the Employer informed of their current 

telephone number and address, or if the RN fajls to return to work on the date mutually 

agreed to with the Employer. 

The RN may accept anyvacancythey can reasonably perform and remain in recall status 

until a comparable vacancy becomes available. 

RNs in this status must notify the Employer of their interest in a comparablevacancvfor 

which they are qualjfied. 

The RN shall have an obljgation to confirm acceptance or reiection of an offer to return to 

work within three (3) business days of the offer. 

Such confirmation shall be delivered to the Employer within the above specified time limit. 

An employee on layoff status shall have the right to apply and receive consideration for 

employment in any vacant position within the Northwest Region forwhich they are 

qualified. Such employees shall be given preferential consideration over applicants from 

outside the Organization. 
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Employment in a non-Bargaining Unit position shall pot affectthe RN's rights of recall as 

defined in this Article. 
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2. Meals and Breaks 

Within ninety thirtvninety (WBfilill) days of ratification, the Employer will submit a variance request 
to the state of Washington seeking the ability to combine meal and rest breaks. The Union 
commits to endorsing Employer's requestJubjectto the Union reviewing the variance 
wquest. Additionally, the following language will be incorporated into all OFNHP and ONA 
collective bargaining agreements: 

For so long as it is cons-i-s-tent withdoes not violate state and federal law, Management at its 
discretion may authorize employees who are otherwise entitled to rest breaks and meal periods to 
combine rest breaks and meat periods.... tfflt> a continuous rest aF1d meal breal~- Such authorization 
will be byworkgroup/department and shift . .BeQuests for authorizations shatl.rultb.e unreasonably 
deoied. Management shall have the right to cancel such authorization. In ark group nd shift in 
which management has authorized combination of rest breaks and meal p s, and consistent 
with state law, an employee will continue to be permitted to take their rest breaks and meal periods 
separately if they prefer. Nothing in this Article shall modify the paid or unpaid status of rest breaks 
and meal periods. Should any ~anguage or practice iii this Aftiete 19 □ lo19get-l:l-e ea19slsteftt 
~ state a19dfar fe-de.ral law, tlrn Employer a19d bargaining-t:tn¼shaU immediately revert to a 
preetiee whereby employees will be required to take their rest breaks and meal periods separat~ 
and the Union will engage IFI impact b~ 
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1...........B.smt.a.'l..eJJJJl..ll.U...e..i:DL~ 

All OFNHP and ONA collective bargaining agreements will be amended as follows: 
1. The number of paid bereavement days allowed per occurrence will be increased from three 

{S) to fu u r 14) days._ lru!rJill_ct.ai,s_~gbt:~) b ours, J>F<)late.<lie:r:EEE. 
2. Employees will receive two 12)~ llll.Q.(2).additional bereavement~ 

.d..a~when travelling over two hundre~ fifty (250) miles.rather than the current three 
-httncftediS00) miles. 

3 ... . .... 
• I ~ I 

~Pnc_o.p_eLc_al.oru:!.ar.y_aar...e.nml<>y.®_s..mayJJ.S.eJhap.oiil_J,e_raay.a.rn_ent.dJlll 
jJ_e.rurulJlJtPJU.lia.e..d~pon the death of an individual with whom they 
emplQ,y..ea-_has.ve a close association that is the equivalent of a family relationship, but who 
is not already defined as family in this section': 

&4, Re.\li.!l.e.faroi~ l;,tMu_ag_e_tQ.LLS_e_gooctru:.n.e.u.tr:al.l.el!D.in.Q\.o_gy_le,g,,.'.'.P.aLen!:'.' 
ins_te_a_d_of "m otb eLos...:f.a_thes.:) 

All other terms regarding bereavement leave would remain as they exist in the current agreements. 
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ARTICLE 19 • HOLIDAYS 

19.A. GENERAL 

1.9.A.. t. The following days shall be observed as holidays: New Year's Day, Martin Luther 

King Jr. Day, Memorial Day, Independence Day, Labor Day, Thanksgiving DayJt,~8) 'flfter 

Ihen1<11gi1fn1, 01Jcember 24"'-and Ghristm11s Day December 25"'·. The observed holidays 
shall.Jle.si:ilitjnta GroupAarulGto.upJlHoUdayS as follows: 

19,A.1a. Group A Holidays: Thanksiiivinii Day tbe de~ atterfb!lnksli•iDI, December 
241h December 25"' and New vest's Day, 

19,A. 1.b. Group B Holiday..s.:..M.artill.lJJ.ther l(mg..lrJ)ay,J'1emorial Day~ 
Independence Day. and Labor Day. 

19.A.1.c. ·All holidays (~tM::Mooo ''ellr!& lle;')..shallbe.J1eflned as_occurring 

from oooo-2359 on the listed day of the holiday, 

tttA. 1.dTt.1e tfa,,. Year'$ Doi~)tfrliatt:ba::utlBNi!U:S~ on 
9e~embfil31 ~ ur=itll2:359:ol'lJanaarsctsL 

19,A .. l.eJ:tQliclay..a..will.®Jo..ef:f.e.cl if tha majority_of hours of the RN's shift fall within 
the.ho1idw.n.which..cas.e..the__appr_opriete holiday g_ay_shatt be pald..fo.Ltruumtim 
shift, If the hours worked fall eQuall,y between two shifts, the RN shall be :paid at the 
holiday rate, 

iaA..21 loUdsy hot1rs paid .£aid.Jlolida.y_s_(OJll..WQike.d.} shall be counted into the calculation 

of overtime and shall not be counted into the calculation of consecutive day pay. 

'l 9.&3 fhere shall be "° dedt1etion In pay for the obsel'\/anee of the foregoil'lg holidays 

for emplo,ieeBNs oho hawe been on reftl.ller emplo-,ee.81'-l. statt1s for st least thirt) (30) 

eonseet1tiue eslendsr days prior to the holiday. St1eh emplo-,eeBNswvorking on one (1) days 

of the foregoing holidays shaH be paid et the rate oftme and one half (1 1 /2} times the 

regtJlsr rate of pay in addition to their regt1lsr rste of pay tor the holids-,. 

For Urgency Oare end Continuing Oare Sel'\/ice employee.BNs, the scttisl legsl holiday 

worked sl'leU be paid et the oviertime rate of pay. When the l<aiser Permanente desigl"l!lted 
holiday is different than the actt1sl national holiday, emplo-,ee.81'-l.s .. orkingthe l(t!liser 

Permanente designated obsel'\/ed holiday will be paid st the regt1lar rate of pey. 

Pay mr holidays not worked shall be on the follo .. ing basis. 

1/i1t-5 
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lhere sltaU be no deduction in pey for b~veekty coded hours for the obsen.ance of the 

foregeing holidays for employeetlNs who have been on re11:uler emplo~eeR.N status for et 

least thirt')' (30) consecutive calender da~s prior to the holide~. 

Employee.BNs sheU be paid holiday pay equal to ten (10) percent of the straight 
time compensated hours in that pay period or ten !18) percent of the bineekey coded 
hours whiehe,·er is l!:l'eeter. 

19.A.3 Holiday Scheduling 

a._Volunteers wilLbe assigned first encl.will be otterectthe shifts in the 
toLtowing order witb mana1w approval: 

~ularly scheduled to work tlle day on which the holiday 
falls 

ii. Core RN staff within the same depaam.ea.t 

iii, Qualified and trained BNs within the same bargaining unit 

ill,__ Qwlified..ancUrained RNs within the service line 

v. Qualified and trained RNs wttbio the NW region 

b. If there_are not eno_ugh_v.o_lun.tee.rs to cover the holiday shift, the shift will be 
filled io reverse seniority from RNs within the department's/worksite core 
staff on a rolling rotational basis, RNs shall not be required to work the 
sarD.11..hOli®;'_QO CDMe_CU.tjye_ ~ 

c. Once staff volunteer. or are assigned a holiday shift, they are regulred to rm 
that shift unless explicitly released by staffing office or their direct 
s_upeIY_iSOL 

d Management may assign full shifts and will consider partial shifts but are 
under no obligation to schedula.partialsbifts... 

e..___1:iol.iday shifts willb_e_awau1etlvia normal scheduling pra_cess. 

f Holiday shifts will be staffed so that a minimum ot so% of the BNs are core 
SM!ff, 

a. RNs shall not be ceQuired to work more than one (1) hoUdaytwo t2, hotidD):S 
fomLGroup A and oneJ~B_pau;ale.ndar year. In 
de_partmen~ dQe_s not permit such a &hedule. the Union 
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and Employer shall ensure eQuitable distribution of bolidaywork amonast 
fills. 

19.A..4,J~ay for_B_ecognizedHofu:lays 

19.A.4.a There shall be no reduction in pay for the observance of the designated 
holidays for any RNs, 

19,A,4,b, RNs whQworK..OOJl.OY of the recognized ho~p~nsatea_at 
one-and-one-half times (1.5x) their regular rate in addition to their regular rate of pay for all 
hours worked on tbe holiday. 

19.A.4.c. If the Employer-designated holiday differs from the National holiday, the 
National holiday wm be used to determine holiday pay BNs working on the Employer­
designate.d..hoUdaY...sball.rec.ei\/atheJuegutar rate of pay. 

19.A.4,d, The Employer shall ensure that contractual and regulatory staffing 
r:flQUl[81]1ents Bal rnaiot.airula.on.holidays. 

19,A s, Pay for hoUdays not worked shall be on the following basis: 

9.A..5.a. lttheJioUday f_alls one normally .sc.h.edJ.lled WMkday ... arui1heJiN.Js 
scheduled off because of the holiday, the pay for such holiday not worked shell be for the 

number of hours at the straight-time rate thatthe RN would nave received had they 
w.orked.. 

19.A,s.b. For Facilities/Departments that..ace ... c_to.sed on a...holictay,Lltlb_ellollda_yJal.l.s 
on a day normally scheduled off. the RN shall, at the option of the RN, receive a paid day off 
wttllin tw.1l..(21 weeks before or after the actualhollday or additional PllY....ffi:l~IDIDQY...eu 
BAlior...col1adJlours .... wbicbeverJs greateL 

19,A s Time Off Procedures 

RNs desiring tlme ott durlng..a_hoUc.lay wee.k.stlatl...SJ.1bmittime-off requestsjn_accordaoce 
with standard procedures Payroll shall make the necessary adjustments to timecards to 
ensure accurate compensation, consistent with the provisions outlined above, For 
examJlle,jf an RN ceQuests three (3) days of vacation during a llo.lJday_week.. 0ayroll shall 
a.djustthe timecarcUo~(2) vacation days arulone... (...t)llo1iday to ensure...the 
employee receives full pay. 

3 
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19.A.7. RNs m~ trade scheduled holidays by mutual aa:reement if the trade does not drive 
additionalnon-hoUday overtime. 

19.8. 12 1 IOUR SI IIFT AGREEt1EP4f I IOLIDA¥S (See 111:so Appendix F & 0) fl.OAI 

HOLIDAYS 

In reeognition thet e 12 hour shift pattern of scheduling mey result in en 
inequitflble distribution of v,orking holidl!l')ls for some indi,iduel:s, the ,vork group oil! 

est:ablish the holiday schedule defined es the dey before fhenksgi,ing until t~eo Year's 
Dey. not later then Jul')l 31 of the year in ohich the holide-, fells. fhe holiday schedule 't'lill 

reflect employee's preferences ohene,er possible end v,ill reflect the working of Group 
A holidays on a rotational buis in eccol'dence itwith operetienel needs. 

Employe~ trade scheduled holideys by mutuel 11greement es long as it does not drn.e 

additional non holidey 011ertime. A oork group v,ill be established from eech 

erea, requests from employees wil:l be taken end the previous years' oork schedule .. ill 
be considered. If the 'ovork group eennot reeeh consensus on the holiday schedule, then 
the Employer ,.,ill he,e finel euthorit, to resolve the holiday schedule. 

19.B 1 ALL bareainioe unit members with benefit-elieibLe employment shall have three (3) 
floatboli~. Boat boliaay days shall be granted ooJheJirs~y o11ha. calendar YeaL 

These days shall be administered and used per the National Aereement 1.aneuaee coverine 
attendance 

19.C. FLEXIBLE PERSONAL DAYS 

.19..C..1._All beoefit-etia:ible bargaining unit members .with one :,eer of benefit eligible 
emplo:,ment or greeter ~-wffi- he'oe three (9) floet lt(,lide:,s endctv,o (2) sick leave deys 

av.erage.J;1h~ whiche\'er is greater) ot Flexible eersonatLeave_on..ttm 

tir.st.(r')..d.ay of eac b ca leoda[.)!Bac .. The hours mu S1.b.e.JJ.sedlo tha-caleru1a.r year in wh i.c.b 

they are issued aod cannot be rolled over to the next catendaryear. 

-w.c. 1 .a R~in..their1lrst(~ndau'.ttar of service shall be grame.d. a.pr.Q.:rateo 

amount of flex time equivalent to two (2) shifts. 
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submitted at least IWo ~ dataollll••b•<U10e-.fonequasts mada within 
two_(2) weeks of the re~absence. thaEmployeI..S.ball make eyery effort to gra.nllbe 
ceQuestas allowed by o • nat need, \ 1.0 
t9.C.3~BNs.are_aligible to use Flexible Personal Days after.ei:QQWj96}day_s.o.tcontinuous 
service as a ragulaLRN . 

.1afl:.:PERS0tJAL BIRII !DA¥ 1 IOUDA'l 

1 Q.D.J~RPb_uvJth_aiJetist:fl:iR.efy ts:Q):.da~ eontinuous sef'ldee:3helU,e erit.iiied.t1u1 

personal birthda~ular rate ~~ 

19J).±a. If the RN's bitl.llday_falls on Ofle oHti.e:desjgnated holida:t5~ 
Rl'f:sJ egularly_s.e:IJe~dMJollo.uiRtregularl:t::Sehedu~';':S:h::8ilbe 
observed 88 the birtbd~~ 

:l:.9.:0:.:Lb:...::llli::mfl)':H)flUeSHO_SUBStiht~-8:dJtfefet'ltd:8:y for the birtbfttlY 
bolida~ upon mutual agreement with the Eniplo)er. Ibe RU is res~le for subm:ittifl:g 
their reciuest to their sur,er:v.isor ttU:esst one (1) month in advance of the reciuested date. 
~t:te"Stetf-sttretitttte birthday holiday_sba.U oet:b_e::u:n:refil_orutbl~ 

19.D SI !ORT I !OUR. TD1PORARY, AND ON CALL Et1PLO¥EES 

Short hour. tempora~ and on eall employeeRt~s .. 1'16 hove been on the payroll for at 
least thiffy (30) eonseeuti,e da~s prior to a holiday shell reeei.e no pay for holideys 

not uvorl<:ed but shall reeeioe one and one half (1 112) their regular rate of pay for all uvork 

performed on the holidays r~ferred to in Seetion--A. 

19.E Prime Time Re guested Time ett 

l9.E:.:1::lioliru;iy Pri~e <-------{ Formatted: Indent: First line: O" 

Federal I !oUda~Martjn Luther l(jng Jr, Presj(:jer,ts' Day,Me:m~_.l.ttfleteenth, •-----·f Formatted: Space After. 8 pt, No bullets or numbering 

lndependenee Day,_Labor Day, lndi-genous Peoples' Day, VeteraflS-Bay, Thar1ksgi',tiflg-Bsy) 

Day before a rlfl after ThanksgM:ng 

~~e:De.eember.;2-4, Dee_e_mber 2.5;:0eeember 3.1 ar,d Jar1uary 1) 

5:Jlring:Btea:k <-······1 Formatted: No bullets or numbering 

11l£;2;:IleasQMable_effort:s shall be::ffl1tde:to gffl:fl1Jl:li:tttime_time_u_aeation reque_s~ <-----··1 Formatted: Indent: Left: o·· ] 
wbowere_a~pr~fh'ej5) or.more prime time day~ff::ift:1rutpre••ious calendar:~ 

'n'ill not be prioriti:i:ed for the same prime time l):.e!tt)d in the t!'tlhming_y:e:a:r:; 
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j 9,E-,3 lfthe r;,rime time r-emainstbeeomes a.ajlable a months in achanee.~~ 
submit for::eonsideration for this time off. 

19,E.~ D.t11es of allllarded prime time shifts shall be pro.ided to tbe unitsvia e mail and 
PilHi1!al bulletin board of the eon_citlft:irJg calendar year of awarned 1nime time off. 
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ARTICLE 21 - LEAVES 

21.1. EMERGENCY DAY "EWOP" 

\\\\-z.5 \\3lD ~1-\l()t) 

'"" I<~ 

1/n/i/)__ 

be subject to corrective action for utilizing emergency days off. 
rt> Employee.BNs shall be entitled to two (2) emergency days off as unpaid time. n,";:; ,;;rn:m ll'{l 
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-r~ 9 )4 l 2025 1s1s 

Un,OY'\ '-fnoJ\d K ().J rtPilfY°'V 
ARTICLE 29 - CORRECTIVE ACTION ,--ct '(f7'...., ~ 

Note: Please refer to the National Agreement Section 1.L.l{a) /lf C-
1
, / 

29.A. The goal of Corrective Action is to correct performance or ' ~--- ~ 
conduct/behavior deficiencies, rather than to punish employees. In that ~ )Ji I,., 
spirit, the Employer and Union agree to work together to identify 1/'J(LS-
problems and craft solutions. This may include the use of other 
employees as mentors as is mutually agreed appropriate. 

29.B. The Employer and the Union shall conduct Corrective Action 
meetings away from employees, patients, and the public. 

29.C. An RN shall have the right, and shall be informed of the right, to 
have a union representative of their choosing accompany them to 
any meeting that could result in corrective action. Such meetings 
shall be scheduled and held within fourteen (14) calendar days to 
allow the RN to secure representation. If the RN's chosen 
representative is unavailable within this timeframe, the Union may 
assign its contract specialist or proxy to ensure timely scheduling. If 
ELR/HR is req1::1ired requested to be present, the fourteen (14) 
calendar day timeline shall still apply, and a proxy may be assigned 
to meet the timeframe. The timeline may be waived by mutual 
agreement. 
An B,ti shall ha•,e tf:1e rigl=lt, ane shalf he informed thereof, to ha•,e a 
Union representati-ve of their O'l,1n ehoiee aeeompany him/her them 
to any meeting which coutd Fes1,Jlt in Correetive Action, ans to 
partieipate in the joint diseoi.•ery 13roeess. 

29.D. Corrective Action shall be for just cause only and will embody the 
principle of progressive discipline, where the Employer reserves the 
right to determine the appropriate level of Corrective Action. However, 
the Employer acknowledges that prior to making a decision, the 
Employer shall engage in joint decision-making with the Union and 
consider utilizing the Issue Resolution Procedure where appropriate. 

29.E. Definition: Corrective Action (the parties agree to refer to the 
Labor Management Partnership's Issue Resolution and Corrective 
Action, User's Guide and Toolkit for guidance during the Corrective 
Action process). 

The Problem Solving phase of the process: 
Level 1: Initial Discussion 
Level 2: Develop Action Plan 
The Formal Disciplinary phase of the process: 
Level 3: Corrective Action Plan 
Level 4: Day of Decision 
Level 5: _Termination 

29.F. A copy of the written Corrective Action, at any level, shall be 
provided to the Union office upon completion. The RN shall be 
required to sign such a notice to acknowledge receipt; such signature 

1 
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shall not be construed as agreement with the Employer's decision 
to administer Corrective Action. The RN shall have the right to 
submit a written rebuttal. which shall be attached to the Corrective 
Action and maintained in the personnel file for the duration of the 
Corrective Action's retention period. 

29. G If notice is sent regarding the need to meet within one (1) calendar year, and the 
meeting could result in progressive discipline, the one (1) year expiration may be extended. 

29.G. An¥ letMtl ef CaFre&titte A&tian shall awtamatically Yplre no lateF 
than ene {1} calendar vear ft:em the date of IHuan,e, unless the 
emplover has praulded v.i.1rltten netlce of intent to condu&t an 
additleAal jeint dl&eo'tlery related to tho GOR=o&tltte a&tlen prieF te 
the e•piratlen, An•.• attempt ta eNtend, renew, er reissue the same 
Carreaive Asian after e•plratian vtithaut su,tl neti,e sAall be 
invalid and unenfoFEeable. 

29. H. The Corrective Action shall be removed from the RN's employee file 
upon expiration. 
An¥ le•.i.1el af Cerre&tirte A&tlen shall e•pire ne later than ene. (1) 
calenclar •Jear fram the date of issuance, • .. vittlaut eKCeptien, and 
shall he remeued fl:am the RN's eR1pley~ file upon e9iration, 

If the RN disagrees with the Corrective Action administered, he/shethey may pursue the matter 
through the contractual grievance procedure! 
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ARTICLE 32 - PROBATIONARY PERIOD 

Regular, short-hour, casual, temporary and on-call employees shall be considered 

probationary during the first one-hundred twenty (120) calendar days of their 

employment. During the probationary period, filfs._may be discharged without recourse to 

the grievance procedure. These probationary employees shall have a review involving a 
manager every thirty (30) days for the length of the probationary period. 

The current employee who moves into a new RN graduate position will have one-hundred 
twenty (120) calendar days of probation. Current qualified KPNW employees with good 

work and attendance records and positive evaluations who apply for new graduate 

positions will be hired over external applicants. 
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L APPENDIXG 

v 

L 

lnoonsistent Pay PFaetioes 

Pei=l:ies 8!;JFE?C that u,c pFaetiee of paying tifflc anE:t a half feF those ci=nployces worl~ing 
less than 40 hours while attenE:ting i=nectings/tmining eeferc they wor-1< 40 l'lours shoulE:t 
be diseentinued. 

The tii=ning ef the change in p:,Faetiee vtill be phased iA eveF the next S menths. 
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8. DeeisioAs by seAior leaders arc final aAd bindin!:J, Aot subject to the !:jriei.;anee 
procedure. 

9. Requests will be pr-oeessed 1t\'ithin 90 days of the subffiitting to the Coffirnittee. Any 

salar=y ehange will be effeeti·,e wl'len tl=le action is eoffipleted. If tl=le Coffiffiittee 

coffipletes 

its aetion after 90 days and the salary ehaHge is apr,ro·,•ed, the salary change ·1,ill be 

effeeti't'e oA the 91 st day after the request date. 

Post RatifieetioFl GoffipeF1setioF1 Re't'iew 

Hie Coffi13eF1sation Review Coffiffiittee sl=lall be eoF11t'CF1ed in Oetober, 2005, to eoF1sider 

eoffipensatieFl issues left unresel•,ed freffi 2005 negetiatier,s. Issues that will be referred 

iFlelude, but 

Flot limited to; 

1. Tl=le er,13r-opriate step 13laeemeflt when a represeftted l<:eiser PerffiBFICFlte employee is 

l'lired iflto the RN. BargeiniFIQ Ur,it. 

2. DiffereF1tials 

3. Eelueatien Funel Le't'el 

4. IFl Lieu of Benefits 

--rA,. ,<~ 
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r:ft't/~ 
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L E>&rBIT 1 
l=liring of Positions E>Ehibit 

!lltJStrative BJ(ampJe oRf.y 

Straight Time FTE + Overtime FTE + Agency FTE 

> 1.5 
Straight Time FTE 

A permanent position(s) will be submitted for approval when the onstrated need for 

additional work in excess of one-and-one half times (1.Sx) the straight timee°"'lllillatliLe 

operational area unless that position(s) is actively posted. 

fMfR'9ENC¥ SER\LICfS KSMC 

RN HE¼13e 2021Q2 2021Q3 2021Q4 2022:Ql 

i:ot:alR=i 
iO.a 59.8 i7.i iU 

fJ+.F+f 
£,-7 -16:0 £,-7 ~ 

L· AgeRcyFff 
4,.7 ~ 4-M ~ 

~ 
e.8 36,5 ~ 3f>,6 

Actual Ratio Results 
M .. ,1..:1 .u 

Dem9R5ffOtefi A.'-eefi Rat:!9 fl.Sx) 
M M M M 

\l-aFiOR€€: AcaJG! F€5~!ts VS 
l)emBR5t:F9tefi ,\l.eefi RatiB fl.Sx) ~ 0,.1 ~ ~ 

Uem9R51Rilted Need R=f 0 
5,0 -7.a 1-.1, 

Pe&~i&A!i c;wFFeAII'}! Pasted 

9ept NaFRe ~ ~ ~ :lab m Si=l#t WeFk ReplaeeFReRt E11t Pest 9ays .. 
~ ~ ~ +ype ~ -Pestee --

EMERGENC¥ FFeeFRaR ~ ~ ~ Q.-9 9a'; ~ /1,dditieR 11/lRl ~ 
-FA; New 
;at MeaeleeuRt 
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HUMAN RESOURCES DEPARTMENT Kaiser Permanente Building 500 N.E. 
Multnomah Street Portland, Oregon 97232 

NATIONAL HUMAN RESOURCES SERVICE CENTER Direct Dial Line -
(877) 457-4772 

OREGON FEDERATION OF NURSES 
AND HEALTH PROFESSIONALS, AFT 

LOCAL 5017 
11560SW6JthAve 
Tigard, OR 97223 

11560 8\V 67th Avenue Portl&nd, Oregon 
97232 

(503) 657-9974 
itsmyunion@ofnhp.org 
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