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ARTICLE 22 - HOLIDAYS, FLEXIBLE PERSONAL DAYS, AND FLOAT HOLIDAYS
A. Holidays and_Eligible Employees

1. The following shall be observed as holidays: New Year's Day, Martin Luther King Jr.
Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and Christmas
Day. In the event any of these above holidays fall on Saturday or Sunday, Dental
Administration will specify the date to be observed for the holiday.

2. There shall be no deduction in pay for the observance of the foregoing holidays for
any Full-Time, Part-Time, benefit-eligible On-Call and Short-Hour Employee who has
been in an employed status for thirty (30) consecutive calendar days prior to the
holiday. Such an Employee working one (1) of the foregoing holidays shall be paid at
the rate of two and one-half (2-1/2) times his/her regular rate of pay.

3: Pay for holidays not worked shall be on the following basis:
a. If the holiday falls on a day normally scheduled off, the employee shall,

depending on staffing requirements, receive either a paid day off within that
pay period or additional pay equal to their average daily scheduled hours.

i. Forcoded employees, average daily scheduled hours shall be
defined as weekly coded hours divided by the number of weekly
coded days.

ii. For benefit-eligible on-call employees, average daily scheduled
hours shall be defined as BAH divided by four (4).
@Zﬁ?ﬁ shall not be unreasonably denied.

B. General

1. Paid holidays shall not count toward forty (40) hours in the workweek for the
purpose of computing overtime.

N

If a holiday falls during an RDH’s vacation, that day will be compensated as a
holiday and not vacation.

C. Flexible Personal Days (FPD)

1. Employees shall receive sixteen (16) hours of FPD each year. This benefit is
governed by the terms of the National Agreement.

2. Eligibility: An RDH who has three (3) months continuous service in benefit eligible
status is entitled to sixteen (16) hours of FPD.
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3. Flexible personal days must be used during a calendar year. In the event an

Employee does not use all of their FPD, the unused hours will be cashed out as set
forth in the National Agreement.

4. Paid FPD hours shall count toward forty (40) hours in the work week for the purpose
of computing weekly overtime.

NOTE: Please refertothe National Agreement for additional Flexible Personal Day language.

D. Float Holidays

1. An employee with one (1) or more years of continuous employment in a benefit-
eligible status shall be eligible for three (3) float holidays per year.

2. Float holidays shall be taken by the end of the calendar year or be forfeited.

3. Paid float holiday hours shall count toward forty (40) hours in the work week for the
purpose of computing weekly overtime.
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