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¢ Management reserves the right to modify this proposal
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Initial proposal dated /142925

ARTICLE 1 - RECOGNITION

The Employer recognizes the Union as the exclusive representative for all employees of
the Employer as described in the following Bargaining Unit:

Lab Professionals including the classifications of Medical Laboratory Scientist,
Cytogenetics Technologist and Cytotechnologist.

The parties recognize that new job titles may be developed to reflect the evolution of care
delivery. Prior to the posting of the newly created job, the parties will meet to determine
representation status. Any newly created job agreed upon by the Employer and Union will be
accreted into the agreement for the relevant bargaining unit. This section shall apply to newly
created Professional/Technical positions related to direct/indirect patient care delivery.
Positions to which this section shall apply shall include, but not be limited to, any newly
created position which will perform duties currently performed by bargaining unit employees
or for which the educational, certification, credential or licensure requirements are equivalent
to existing represented positions. The above paragraph does not apply to positions which meet
the criteria for management/supervisory employees, or confidential employees, as defined by
the National Labor Relations Act. NWIT and CHR positions would not be covered by the
above language unless or until the Union represents one or more job classifications in these
areas. This agreement does not address nor modify the 2005 KP Health Connect Effects
Bargaining Agreement.
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Certification limited to Microbiology aiad Molecular Biology will be included in the
classification of Medical Laboratory Scientist.

ARTICLE 4 - DEFINITIONS







