A. Job Postings

1. All job vacancies covered by this Agreement shall be posted on an electronic bulletin board
accessible to all employees ateach-werksite by the-Employer: A copy of job posting notices will
also be regulary emailed weskly tothe OFNHP-unien-offise-at the time it is processed.

2. Jobs will be posted on Fridays and will include job title, employee category, department,
qualifications for the job, shift (day/evening/night), start and ending times of the shift, weekly
coded hours, work site(s), pay rate, notification the job is a Union position, and will be pested
and open for bidding for a minimum of seven (7) calendar days.

3. All Job Postings shall indicate the date of posting.

4. Job descriptions for all posted positions shall be retained in Human Resources for review by
applicants.
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Article 5.G ~ Temporgr\} Reassignments

G. Temporary Reassignments

1. Staffing needs occasionally may require a regularly scheduled employee to be assigned to
another location/unit other than the one normally scheduied. In such cases, the-Employverwill
firstattermptic-fillthe-needwith-an-offerofexdra hours at-siraightiime and-then-evertimeds
employees-as-described-in-Article-5-F f the-nead-still exists the Employer will use Velunteers,
Float, Temporary, On-Call, and Short-Hour employees before using the least senior, regularly
scheduled, qualified employee to fill temporary assignments.

2. Temporary re-assignments will be made on a shift-by-shift basis and-enly to fill unforeseen
urgent staffing needs.

3t chronic-temporaryreassignmentis-happening—definad-as 12 or morereassighmentstoa
locationina24-wask-rolling-peried-thatlocation-shall post-a-8ETE-on-cali-position-

2.4-When two (2) or more employees have been temporarily re-assigned to a location/unit, the
most senior employee will be returned to their location/unit first.

4. All applicable differentials shall apply as refernced in Appendix A.-shall-applyinciuding-float
differeptiabi-the-reassignmentd i ocation-than-the-employees-home-unit:
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