REVISION YO CUNICAL SPECIALIST LOU SIGNED 10/1/13

in order to aliow a broader field of applicants for Clinical Specialist positions within current Kaiser
Permanente employees, the Parties agreed to modify the attached Lettar of Understanding (LOU) signed
on October 1, 2013 modifying current contract language on page 15 as follows in the bolded portion
below. The rest of the LOU shall remain in place unchanged.

atier of Understanding (L0 palfving current contrac

D. 5a) Lead employees will receive a differential of §1 per hour

D. 5b) Clinical Specialists (CS) will receive a differential of $2.00 per hour. The tite Clinical Specialist CS
will replaca the Advanced Certification as outfined in LOU April 20, 2009 and in the contract, as well as
Specisity Certified Individuals (D.5..2). Selection of CS positions (see JD #2728 for
Education/Professional Requirements for Clinical Specialint} will be based primarily on qualifications for
the postion and will include participation from OFNHP Pro staff, however, the ultimate dacision will be
wmiade by the Empioyer,

1. Business nead will determine the tolal number and fype of CS positions considered and
postad for the reglon.

2. CS positions may have a dedicated location and/or be Reglon-wide

3. Determination of the business nead for a particular CS position will be reviewead pariodically,
not io exceed 2 years. June will be the targeted month,

4. If it is determined that the CS role no longer supporis business need or the CS wishes to
reaign or is asked to resign from this position, the employee, suparvisar, and other pertinent
parties (e.g., HR, Steward) will meet to assess the sifuation and evaluate non-punitive
options including a transition of pasition (without loss of seniorfty). An extermnal candidate
woukl retum ic home clinfc identified upon hire,

5. CS will ba provided designated non-clinic time, the amount mutually agreed up betwean CS
and manager, at a minimum of 20 hours/ month to fulfill the necessary Clinieal Speciatint
responsibilities below. Patlent care needs are prioritized over CS Additional Responsibiities.

6. Quellfying criterla for CS positions are as follows:

i.  Minimum of 32hriweek coded empioyes

il.  Holds approved speciaity cerlification in good standing, or is on track to attain
speciaity certification with successful cartification completion within 18
months from start of Cilnical Specialist pesition.

fi.  Maintains Specialty caseload (at minimum lavel to maintain ceriification).

iv.  Aithough ii is not required, it is strongly encouraged that individuals holding CS
position are invoived both locally and nationally with their professional organization
and /or srganizations assoclated with thelr area of spacialty to keep informed of
current research and/or practice requirements.
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