
 

Kaiser Permanente Northwest Region 
Oregon Federation of Nurses and Health Professionals Professional 

Employees Professional Precepting Differential 

 

BACKGROUND 

<ĂŝƐĞƌ�&ŽƵŶĚĂƚŝŽŶ�,ĞĂůƚŚ�WůĂŶ�ŽĨ�ƚŚĞ�EŽƌƚŚǁĞƐƚ�;͞�ŵƉůŽǇĞƌ͟�Žƌ�͞<WEt͟Ϳ�ĂŶĚ�KƌĞŐŽŶ�Federation of 

EƵƌƐĞƐ�ĂŶĚ�,ĞĂůƚŚ�WƌŽĨĞƐƐŝŽŶĂůƐ�;͞hŶŝŽŶ͟�Žƌ�͞K&E,W͕�>ŽĐĂů�ϱϬϭϳ͟Ϳ�;ĐŽůůĞĐƚŝǀĞůǇ͕�͞ƚŚĞ�ƉĂƌƚŝĞƐ͟Ϳ�ĂƌĞ�

ƐŝŐŶĂƚŽƌŝĞƐ�ƚŽ�Ă�ĐŽůůĞĐƚŝǀĞ�ďĂƌŐĂŝŶŝŶŐ�ĂŐƌĞĞŵĞŶƚ�;͞���͟Ϳ͘�dŚĞ�ƉĂƌƚŝĞƐ�ŚĞƌĞďǇ�ĂŐƌĞĞ�ƚŽ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�

Letter of Agreement, intended to facilitate and implement precepting work under the OFNHP Pro 

Contract. 

AGREEMENT 

The parties, Kaiser Permanente Health Plan (Management) and Oregon Federation of Nurses and Health 
Professionals (OFNHP), agree to the following: 

That the grid below represents precepting and non-precepting tasks. 

 

Precepting Not Precepting 

Teaching new, non-standard, or specialty skills to a 
co-worker 

Orienting a new-hire to non-clinical job duties 

Teaching a Kaiser care provider outside your job 
classification 

Shadowing by a new hire without a teaching 
component 

Teaching skills which are based on relevant Board 
Certification 

Supervisory duties (e.g. administering discipline) 

Remediating a co-worker as part of a documented 
assignment (e.g. ADA) 

Administrative duties (e.g. making schedules) 

   

 

x WƌĞĐĞƉƚŝŶŐ�ǁŽƌŬ�ŽĐĐƵƌƐ�ǁŚĞŶ�ĞŵƉůŽǇĞĞ͛Ɛ�ƉƌĞĐĞƉƚ�ŽƚŚĞƌ�ĞŵƉůŽǇĞĞƐ͕�ĐŽŶƐŝƐƚĞŶƚ�ǁŝƚŚ�ƚŚĞ�ŐƌŝĚ�
above. 

x Precepting work will be eligible for compensation by differential per the OFNHP Pro CBA. 

 
 



 
It is further agreed that: 
 

x Employees will be assigned to work as preceptors by their local health plan manager. 
Compensation via the bargained differential for precepting hours will be submitted in the usual 
departmental specific fashion (Time, Tort, Lightening Bolt etc.)  

 

x Teaching duties, which do not involve an active employee, but instead involve a student, 
intern, resident or fellow will have held time on their schedule. 
 

o Shadowing / Pre-professional Student Experience: no held time. (Student to arrive 
before clinic for orientation.) 
 

o Clinic based professional student learners (MD/DO/PA/NP/CNM, etc. programs) with 
employee on set template/ outpatient clinics:  

� 15 minute held time for orientation Day One (orient to space, team, location of 
equipment, goals, and expectations for rotation.  

� Typical face to face clinic day ʹ hold 30 minutes on preceptor schedule (40 min 
for Rehab) per ½ day for oversight/supervision (mix of phone/face to face 
appointment. 
 

o Non- templated professional student supervision: (e.g. Urgent Care, Emergency 
Departments, In-patient departments, Labor and Delivery (L&D), etc.)  

� Preceptor will be allowed ƚŽ�ĚĞĐƌĞĂƐĞ�͞ƋƵŽƚĂ͟�ĞǆƉĞĐƚĂƚŝŽŶƐ�ƚŽ�ĂůůŽǁ�ƐĂĨĞ�
supervision of student work. Reasonable decrease quotas include: 

x ER, L&D, etc. ʹ allow preceptor to decrease shift quota by 2 patients per 
shift to allow supervision of student work. 

x UCC ʹ have student work off preceptor schedule. Hold two slots per ½ 
day on schedule for preceptor supervision. 

x Labor and Delivery: decrease quota by 1 patient per shift as safe and 
reasonable for team 
 

o &Žƌ�ŚŽƐƉŝƚĂů�ĂŶĚ�ŚŽƐƉŝƚĂů�ďĂƐĞĚ�ƐƵƌŐŝĐĂů�ƐĞƌǀŝĐĞƐ͗�ƉƌĞĐĞƉƚŽƌ�ǁŝůů�ďĞ�ĞǆĐƵƐĞĚ�ĨƌŽŵ�͞ĨůŽŽƌ�
ĚƵƚǇ͟�ĨŽƌ�ϯϬ�ŵŝŶƵƚĞƐ�ŵŝĚĚĂǇ�;ĂĨƚĞƌ�ŵĞĂů�ďƌĞĂŬ�ŽĨ�ƐŚŝĨƚͿ�ƚŽ�ĂůůŽǁ�ƌĞǀŝĞǁ�ŽĨ�ĚĂǇ�ĂŶĚ�ĐĂƌĞ�
plan with student and manage supervision. 
 
 

x This agreement shall be non-precedent setting. 
x This agreement shall be reviewed during each bargaining cycle and will be renewed upon 

mutual agreement of both parties.   

 

Agreed: 



________________ 
Jodi Barschow        Date 

___________________ 
Wendy Watson Date 

President 
OFNHP, Local 5017 

Chief Operating Officer 
Kaiser Permanente 

____________________ 
Justin McGowan        Date 
Senior Director  
Labor Engagement Strategy 
Kaiser Permanente 

_____________________ 
Samuel Hayden 
Senior ELR Consultant 

Date 

Kaiser Permanente 
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